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H.L.T.A

St Paul’s C E Primary School.
Warrington Road
Goose 
Wigan
WN3 6SB
Contract Type: Permanent
Working Pattern: Permanent, full time 28 hours per week 39 weeks pro rata

Pay range: Salary: NJC Support Staff Salary Pay Scale Point 15 £30,024 per annum, pro rata (actual; £25,938 per annum) rising to point 20 £32,597 per annum, pro rata (actual; £28,161)

Start Date: as soon as possible following references being received and safeguarding procedures being completed. 

Thank you for your interest in applying for our H.L.T.A position. This is an exciting time for us at St Paul’s C of E Primary School as we look to appointing an enthusiastic member to join our committed team. 
We are a forward-thinking, innovative, friendly school. The Governors are seeking to appoint someone who is willing to take an active part in our school team. 
We are very proud to have been judged as good in our Ofsted Inspection in October 2023.
We are proud of our school and the children and families we serve, and we are looking forward to our next chapter and hope to welcome the right candidate to our team. 

Liverpool Diocesan Schools Trust (LDST) is a rapidly growing multi-academy trust It was established in 2017 by the Diocese of Liverpool to provide its schools with a Multi Academy Trust that has the vision and values of the Church of England at its heart.  All of our primary schools are rated at least Good by OFSTED and 63% of our schools are outstanding.  





The successful candidates will be someone who:
Is a positive role model. Will have high expectations of our children and be committed to raising standards and enriching the learning environment.
Has excellent communication skills.
Will be committed to maintaining and developing our strong Christian ethos and foster positive relationships with the whole community.

We can offer you:
Automatic pay progression within pay scale for teachers and generous leave entitlements for support staff, well behaved and motivated children, a happy positive environment, committed and caring colleagues, a supportive Senior Leadership Team and Governing Body, a well-resourced learning and teaching environment, a commitment to your professional development.

A job pack with further information and application form are available at https://www.ldst.org.uk/current-opportunities/ 

The closing date for applications is Monday 23 February 2026 at noon. All applications should be emailed to Louise.Cooke@LDST.org.uk 
School visits will take place by appointment please contact the school office on 01942 243068 if you would like to book a place.
Interviews will take place on: Friday 27 February 2026
Liverpool Diocesan Schools Trust is committed to safeguarding and promoting the welfare of children and we expect all staff and volunteers to share this commitment to keeping children safe. Any offer of employment will be subject to statutory pre-employment checks including satisfactory references, online checks, Enhanced DBS, and Barred List checks. This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974 (as amended in 2013 & 2020) and shortlisted candidates will be required to disclose any relevant criminal history prior to interview.
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