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Welcome

to the Pinnacle Learning Trust

We seek to achieve our vision with a relentless Nick Lowry
determination to show our children and young people Chief Executive Officer
and others we support, both within and beyond our
trust what is possible by:

Expecting excellence and achieving the highest | am delighted to introduce you to The Pinnacle Learning
StAfdald tor Joung pSORIe, Eieouruging tien) Trust. | hope you will find this booklet useful in providing you
to have the highest aspirations for themselves. e T =

it : : with information about our trust; its vision and values and
Providing innovative training to colleagues so . . roo g
they are the best they can be. what it is like to be a part of this organisation, whether that

Working collaboratively to ensure best practice isas a school or college, as a member of staff, someone
across trust schools and colleges and more widely

involved with governance or as a parent/carer or student.
so we continuously learn from one another.

Building a portfolio of experiences and network . : ) ) .
of partners to enrich children and young peoples’ Everyone involved with our trust works incredibly hard to ensure we provide the young
SAPSHEORS: people in our care with the very best teaching and support, to enhance and transform

their lives, developing them as individuals and providing them with knowledge, skills and

experiences that will support their successful progression.

Providing a strong central services offer to allow
leaders and teachers to focus on education,

We aim to provide extraordinary opportunities for This booklet provides details about the background to our trust, what we stand for and
everyone, achieving a sense of belonging and

sicilicantly Inpeoting s chances. what it is like to work with us. | very much hope you will take the time to read these
details and | would welcome an opportunity to discuss any aspect of our work further
with you. We recognise that our strength and success come from working in partnership,
Underpinning our daily activities are our key values: both within and beyond our trust, and we take great pride in the support we offer to
promote learning and success in colleagues and students beyond our trust through our

e Research School and other professional development work, in addition to our
e am 10;

Colebritte children atid vaumg peoples’ involvement with a range of local and national partnerships and organisations.
unigueness and inspire each one to flourish

and become responsible, successful citizens who
contribute positively to their communities and Thank you for taking the time to find out more about our trust.
wider society.

Offer exceptional learning environments
which allow our colleagues, children and young Nick Lowry
people to thrive. s vt e o " !
Chief Executive Officer, The Pinnacle Learning Trust
Develop outstanding leadership at all levels.

Promote and celebrate diversity and inclusion
by nurturing a sense of belonging in our academies
and our trust.




Belong
Inspire
Challenge
Celebrate

Our Trust

Founded in 2017, The Pinnacle Learning Trust is a thriving
multi-academy trust operating across all phases of education
to the age of nineteen. We currently comprise of five
academies:

@ Broadfield Primary (2-11)
@® Werneth Primary School (3-11)
@® Alexandra Park Junior School (7-11)
® The Hathershaw College (11-16)
@® Oldham Sixth Form College (16-19)

We established our trust in order to build upon our shared
belief that young people in Oldham and the local area
should have access to excellent educational provision and
to provide new and additional ways in which we can further
improve on our strengths and provide support to other
schools and colleges, both within and beyond our trust.
Qur collective aim, articulated through our vision,
‘transforming the life chances of all our young people’, 1s

to raise aspirations and achievement across our academies
through the development of outstanding practice based
upon partnership.

We benefit from being able to support the whole educational
journey by providing opportunities for students across the
phases, helping to make transition points easier, both for
those within and beyond the trust. Our purpose is to provide
excellent academies for our children and young people
which establish a culture of high aspirations, and provide
and nurture an ethos whereby they learn by example and
grow morally and socially.

Our colleagues are key to helping us achieve our vision and
mission, therefore, we want to work with teachers and
support staff who fundamentally support these and whose
own mativations, strengths and values are in line with what
we strive to achieve at The Pinnacle Learning Trust.

In return we are committed to:

® Inspiring and nurturing our staff to be the best they can
be by focussing on lifelong learning and career path-
ways to enable staff to grow and develop in our trust.

@ Challenging and supporting our staff to carry out their
roles whilst maintaining a positive work life balance.

® Celebrating diversity and belonging so that staff feel
valued and proud to be a member of our trust.

Our trust also has a strong reputation for the provision of
outstanding professional development and benefits from
being a vital part of our local Teaching School Hub, (East
Manchester Teaching School Hub) in addition to having
been awarded Research School status. Our expertise in
professional development is invaluable to staff and students
in every one of our academies, in addition to supporting
impravement beyond our trust and providing fantastic
development opportunities for our staff team.

What our colleagues ..

say about us
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Our academies conduct annual staff surveys through an external survey platform (Edurio),
here are some of the overall trust results:

On a scale of 1-10, how likely are to recommend the PLT as a good place
to work?

Hpe

cted by their

Positive responses to the question 'How informed do
you feel about issues regarding specific students that
may affect your work' were 24% above benchmark

Colleagues describing student behaviour as 'Good' or
‘Extremely Good' - 19% above national benchmark

6‘ | have been working for Alexandra
Park and the Pinnacle Learning Trust for 3
months now. It has been such a positive
experience from the beginning! All of the staff
with whom | work, be it from the school or the
Trust, are so supportive and have been so
welcoming. It is an environment where | feel
that | will thrive, as | feel valued, respected
and part of a team of fabulous colleagues. |
am genuinely so glad | got the job! ”

Mandy Stevenson, Office Manager,
Alexandra Park Junior School

Joining Oldham Sixth Form College has been an
incredibly welcoming experience. The support from
colleagues and leadership has made settling in
seamless. What stands out the most about OSFC
is the sense of community. Staff genuinely care
about each other and about making a real difference
to students’ futures.

Diane Coombes, Course Leader for Geography
and Geology, Oldham Sixth Form College

We have recently been recognised as one of the top
10 trusts in the country, achieving an Edurio Trust
Value Award. This award recognises trusts where
staff feel confident that being part of the trust is

highly beneficial and that our trust has demonstrated
exceptional efforts in fostering a positive environment
where staff feel they are supported, valued, and
receive meaningful benefits as part of the organisation.

Two of our academies have also been recognised as
two of the top 10 performing schools nationally in
the Edurio Staff Choice Awards, based on staff
recommending them as great places to work.

Qur trust also features in many of the Edurio good
practice reports.

We have recently been shortlisted for Wellbeing

Trust of the Year in the MAT excellence awards for our
support of our colleagues, as well as our children and
young people.



Looking after our staff

Training &
Development

We recognise that our colleagues are our most ® Social and Wellbeing Activities
valuable resource and looking after them is the ® Staff wellbeing days
best way to benefit our students. We strive to
create a workplace where everyone has a sense ® Free flu vaccinations : ) -
of belonginig and ks proud 1o bea member of Gur & Eii ik P Our People Strategy aims to achieve our trust vision and
LH Ll = U > o .
S et ; St npioyes Asssanca oghamme values, by 'inspiring our workforce and nurturing them to be
trust. We celebrate diversity and inclusion by = L c

P— el - ® On-site access to the HR Team the best they can be by tocussing on lifelong learning and
encouraging an understanding of our

Ch A : . career pathways to enable colleagues fo grow and develop
communities, faiths and cultures. @ Long service awards at 15 and 25 years and 35+ R ) ’
years upon leaving o
We are committed to looking after your wellbeing s red : bor ot sl aftaring th
3 | i ur trust invests in each member of staff, offering them
and supporting you in your work, We know how @® Nationally agreed pay scales, terms and ; et i s Dl 9
: ; ; ; it ofessional development opportunities, including an
hard our colleagues work to deliver exceptional conditions prtu Ser Ih Yeup ¢ opp | du I || ;' ff'q " Both
extensive in-house professional development offer for bo
results, so we make sure we recognise their e . . ;
9 ® Competitive holiday entitiement for support staff teachers and support staff, in areas such as: Leadership,

achievemants and support their wellbeing.
Our trust has a range of measures to support ® Defined benefit pension schemes with generous
colleagues and their wellbeing, such as: employer contributions

Teaching and Learning, Mental Health First Aid and role
specific training.

All new teachers to our trust have access to a mentor
programme to help staff to settle into their new role and a
comprehensive Early Career Teacher programme to support
and develop new entrants to the teaching profession.

@ Free use of on-site gyms
(Hathershaw & OSFC)

® Free eye tests for DSE Users
2]

® OSFC Sports Campus - Full-size
4G state-of-the-art all-weather football pitch

NHS Health Checks

In addition, our staff have the opportunity to contribute
to the professional development of others through our
designation as Evidence Leads in Education for the
Research School; our strategic partnership with the
East Manchester Teaching School Hub; delivery of
school-to-school support; facilitation of professional
development programmes; and support for

trainee teachers.

Each academy has a professional development
programme to support colleagues in their roles.

Resources

We have invested heavily in resources to offer the best
learning and working environment, including:

@ All teachers and some support staff (depending on role)
allocated a Chromebook or laptop

Well-equipped classrooms, workspaces and offices
Free tea and coffee

Comfortable staff room with a kitchen

Free on-site parking

Electric vehicle charging points

Cycle to work scheme and secure bicycle parking




Trust Leaders’
Views

“ | am very proud of the many achievements of our stall, community and all of our
children, We set high expectations for all cur pupils and strive for *Every child to be achieving,
every day' so that our children make excellent progress across all areas of the curriculum.
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Qur teaching team, Governars and everyone at The Pinnacle Learning Trust has a driving
determination that everyone, children and staff, can reach their full potential at Werneth
Primary School. The Werneth Primary School team have designed an exciting and enjoyable
curriculum that aims to ensure that all children develop their knowledge, vocabulary, skills and
understanding during their time with us. This will be achieved through the hard work of our
brilliant children and staff and the partnerships we develop with our families. ”

lonathan Bell, E ive Principal
Warnath Prmary Schoaol, Directar of Primary School Devalopmant

6. As Principal at Hathershaw College, it is my pride and pleasure to lead our di-
verse and inclusive community where every pupil can thrive, belong and achieve. We value aur
partnerships with our parents, families and wider community and seek ta work alongside other
experts so that we continue to ensure all pupils experience success.

As part of the Pinnacle Learning Trust, the support from central services means that our teach-
ers and leaders can focus on expert teaching and providing the best possible provision for our
pupils. As the newest member of the trust leadership team, | have benefited from the warm
welcome and brlliant support provided. The opportunities to callaborate with colleagues in our
trust primary schools and the sixth form college allows pupils to benefit from the opportunities
to strengthen the transition at the start of their secondary school journey and also as they
move into their next steps post-16. (1]

Susie Fraser, Principal,
Hathershaw College

(1] Oldham Sixth Form Caollege s an amazing place to work, Qur college has a proud
tradition of transforming lives - we want our students: to have as broad a range of opportunities
as possible to develop their knowledge and skills; to be successful in all areas of their lives in
college and fulfil their aspirations for the future; to develop a passion for education and have fun

in their learning and to play a full part in our community and celebrate our diversity and inclusivity.

We would love you to come and join us and if you do we will do everything we can to develop
you and support you and your wellbeing. 99
< h R s, Principal

Oldham Sixth Form College

66 Joining the Pinnacle Learning Trust in April 2024 has already brought huge
benefits to our school. The transition was smooth and collaborative, and we've built
strong,supportive relationships. Our staff are accessing high-quality CPD, leadership
support, and valuable external input to drive improvement. Trust services have strengthened
our operations, including HR and recruitment. Pupils are enjoyingwider opportunities, such
as eco events and secondary transition activities. Being part of a wider educational network
has enriched our teaching, enhanced safeguarding practices, and opened exciting
pathways for continued growth and collaboration. 1<)

Jenny Seabright, Principal,
Alexandra Park Junior Schoaol

.

Werneth

PRIMARY SCHOOL

®6 | am grateful to the school for
providing wonderful learning opportunities
to the children. @@

Parent, Werneth Primary School 2021

Werneth Primary School is a happy place. Pupils, including those
with special educational needs and/or disabilities (SEND), enjoy
all that leaders have to offer. Pupils embrace the wealth of
cultures that make up their diverse school community. They
understand the importance of tolerance and showing respect
for those who are different to themselves.

Puplls are kind and friendly towards each other and they enjoy
their playtimes together. Pupils, and children in the early years,
benefit from the warm, respectful relationships that staff have
forged with them. Puplls trust that adults in school will help
them when needed. Pupils value the wide range of high-quality
pastoral support on offer. For example, pupils engange in
meditation activities delivered by staff to support their physical
and mental well-being.

‘V\ A ‘i
oo
75

At Alexandra Park Junior School, children
are at the heart of everything we do. Our
vision is simple: “To Learn, Be Happy
and Achieve Our Best.”

In partnership with families and governors, we create a safe,
supportive environment where children are encouraged to
persevere, learn from mistakes, and feel valued.

We believe every child can succeed and grow into a responsible,
respectful member of society. Our curriculum s engaging,
purposeful, and enriched with real-life experiences such as trips
and visits. Spoken language and Reading are at the coreof
everything we do, supported by families at home.

Children enjoy a broad education, including access to
extracurricular clubs, trips visitors and quality play. We promote
empathy, inclusion, and a strong sense of belonging.

Our dedicated team s passionate about making a difference in
children's lives. We invite you to join our vibrant school
community, where everyone is supported to learn, be happy,
and achieve their best.

I l HATHERSHAW
COLLEGE

©6 Pupils feel safe. They are very
appreciative of the care and support
that they receive from all adults at the
school. 99

Parent, The Hathershaw College 2021

Pupils enjoy coming to Hathershaw College. They said that the
schoaol is a happy place to learn, where everybody 'gets on well
together! Pupils described the firm friendships that exist within
the school community. Pupils feel safe. They are very
appreciative of the care and support that they receive from all
adults at the school. They are confident that there s always
somebody to talk to should they have any concerns,

Broadfield Primary School to join
The Pinnacle Learning Trust

86 This wil give us the opportunity to collaborate,
share best practice, ideas and resources. The
partnership will certainly create more opportunities
for our children, staff and local community. This is
definitely an exciting time for our school. @@

OLDHAM SIXTH N

OSFC

I FORM COLLEGE

®6 Students flourish as individuals
and become more active citizens in their
communities. @@

OFSTED, OSFC, 2022

Students thoroughly enjoy their time at OSFC. They have positive
and mature attitudes to learning, are enthusiastic and eager to
participate. Attendance is very high. Students consistently
demeonstrate the college values of being ‘responsible, respectful
and ready to learn’ Students and teachers share a calm and
focused classroom environment. Students feel comfortable and
enjoy sharing their knowledge and working with their peers.



Supporting our Community
and Charity Events

The Pinnacle Learning Trust strives to make a Academy groups

positive difference to the local community and the
lives of all the young people we work with,

You will also have the opportunity to get involved o
with the regular charity events that take place at

each academy. We have recently been involved ®
in the fundraising for the following: o

@
Dr Kershaw’s Hospice

Comic Relief
Oldham Foodbank
Maggie’s Oldham
A Bed Every Night
Breast Cancer Now

Annual Manchester 10k
run for a chosen charity

There are fantastic student groups at some of our
academies, such as:

Equality and Diversity
LGBTQ+

Interfaith Group

Trust Staff Engagement Group

i i ?
Sands Interested in starting a group?

Let us know, we would love to hear about how we
can support you.

What we look for

We are looking for motivated and highly 1
performing teachers and support staff who e &
fundamentally support our vision, mission :
and values. We value candidates who
demonstrate a strong commitment to
diversity, equity, and inclusion in all aspects
of their work. Our colleagues are deeply
passionate about transforming the lives of
all our children and young people,
regardless of their background or needs.
We're looking for team players who thrive
in a collaborative environment and are
eager to contribute to our supportive and
inclusive community.

Working in education isn't always easy, so resilience
and adaptability are essential qualities that all of our
colleagues need to possess, together with a positive
and proactive attitude.

When applying, you might find it helpful to think about
your own maotivations, strengths and values and
compare them with what we strive for at

The Pinnacle Learming Trust.

Transforming

the lives of young people
through academic excellence
and outstanding support



Accessibility information

Further information:

How to Apply

environment [ ] o work on-sit . ! i ;
lcoming I e We hope this brochure has given you an insight into what we offer to teaching and support staff and what it will be ke

to work at our trust. If you're ready to make your application, head to https://www.pinnacleleamingtrust.org.uk/

) Vacancies/, or take a further look around our trust and academy websites to find out more about us, explore our news

o part-time stories and discover more about our culture.

a disability are invited to contact HR We're committed to building a diverse and inclusive team, and we encourage applications from all qualified individuals.

a diverse community where everyon
and succeed to the best of their ab

pro
ensuring less favourable tre

meeting
hle

in confidence at any point during the recruitment
discuss steps that could be taken to
overcome operational difficulties presented by the
role, or if any adjustments or support are required
regarding the recruitment process.
> are proud to be a Disability Confident employer,
employ o think differently
out disability and take action to improve how

orking patterns ! ﬁ.q r
- E‘.I L

L [0

‘I Make your application

online, ensuring you submit

it by the closing date

Apply
Online

We will take account of
any specific needs you let
us know about, e.g,
assistance with access,
sign language interpreters

You will be informed of our

* selection decisions within
3 working days of your
interview

We will process your
application confidentially
and objectively

5 On the day of your interview

you wil| receive a schedule
for the interview and any
tasks to be undertaken

8 If you are successfully
appointed, we will give you
clear explanation of terms
and conditions and you will
have 24 hours to accept

24

3

6.

©

If successful, you will hear

* from us within 3 weeks

inviting you to an interview

Make your application
online, ensuring you submit
it by the closing date

We will confirm any offer of
employment in writing to
you within 7 working days
of verbal acceptance

12



