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Education Consultant
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Wider Team: Educational Development

Main purpose of the post

· To work with educational establishments to provide effective educational provision for children and young people within the specified area.
· To provide capacity‑building support to schools, academies and settings as appropriate in the specified area.
· To contribute to developing awareness of our service, supporting wider business growth and the expansion of our school‑improvement offer, including school development and leadership support.


Working within designated schools, academies or settings may include:

· Contributing to school development support, including reviewing current practice, identifying priorities for improvement and supporting schools and academies to implement sustainable change. 
· Participating in Headteacher Performance Management processes where appropriate, supporting objective setting and contributing to leadership development discussions. 
· Working with academy trusts (including MAT senior leaders, trust improvement partners and central teams) to support trust‑wide priorities, strengthen leadership capacity and contribute to consistent, high‑quality provision across multiple settings. 
· Collaborating with teachers, support staff, leaders, SLT and executive leadership to develop provision that promotes best practice and supports pupils who need additional help to close the attainment gap. 
· Creating, planning and delivering general and bespoke training to build staff capacity, support innovation, enhance practice and raise standards within the specified curriculum area. 
· Sharing innovation and best practice in teaching and learning across schools and settings, identifying appropriate resources, materials and techniques to support effective curriculum delivery. 
· Coaching, mentoring or providing specialist advice on curriculum delivery for whole schools/settings or specific target groups. 
· Planning, developing, modelling and enhancing curriculum provision, units of work and/or lessons, taking account of pupils’ needs, the National Curriculum and the EYFS framework. 
· Supporting schools and academies with assessment and monitoring processes, including analysing and interpreting data to inform improvement. 

Working within One Education and as part of your role, work may include:
· Playing an active role in developing and delivering support within the Educational Development team, including contributing to product development and the CPD programme.
· Working with or alongside other agencies and organisations where relevant to ensure cohesive and effective support for schools, academies and settings.
· Staying up to date with relevant research, government documentation, policy changes and developments across the education landscape to ensure advice and practice remain current and evidence‑informed.
· Supporting the growth of services by identifying new opportunities, maintaining strong school and academy relationships, and contributing to the generation of new work.
· Contributing to blogs and online content to help share skills, knowledge and expertise and raise the profile of the Educational Development offer.


You will ensure you:

· Comply with policies and supporting documentation relating to Information Governance, including Safeguarding, GDPR, Information Security and confidentiality. including maintaining accurate records as required by educational establishments and One Education.
· Be aware of and implement your health and safety responsibilities as an employee and, where appropriate, any specialist or managerial health and safety responsibilities as outlined in the Health and Safety Policy.
· Work with colleagues to maintain health, safety and welfare within the working environment.
· Ensure services are provided fairly to all sections of our community and that all existing and future employees have equal opportunities.
· Ensure services are delivered in accordance with the aims of the Equal Opportunities Policy.
· Develop and maintain your understanding of equality issues.
· Consider your own wellbeing and the wellbeing of your team.
· Comply with all organisational Policies and Procedures.


Flexibility within the job description
Reasonable additional duties commensurate with the grading of the job role may be requested from your line manager.





















Person Specification:
Essential:
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· Qualified Teacher Status (QTS)
· A proven track record of leadership within a school, academy or MAT setting
· Exceptional classroom practice, demonstrating deep subject knowledge and the ability to model highly effective pedagogy
· Strong expertise in teaching, learning and curriculum development, with the confidence to support schools at both strategic and operational levels
· A secure understanding of the National Curriculum (Primary preferred) and/or EYFS, depending on specialism
· Excellent communication, interpersonal and organisational skills, with the ability to communicate professionally, confidentially and in an approachable manner while inspiring, challenging and motivating others
· A reflective, solution‑focused approach, able to respond creatively to school needs
· Comfort working flexibly and autonomously, managing your own schedule and adapting to varied school contexts
· Up‑to‑date knowledge of the educational landscape including challenges,, trends and findings in educational research
· Commitment to inclusive practice, with an understanding of diverse learning needs and equitable outcomes
· A full driving licence and access to your own vehicle (or equivalent)


Highly Desirable:

· A passion for innovation, bringing fresh ideas, tools and approaches to the schools you support
· Experience leading whole‑school improvement, coaching colleagues or driving change
· Knowledge or specialism in School Development, Curriculum or EYFS, with the ability to contribute to more than one area of development
· The ability to design and deliver high‑quality training, CPD and bespoke support packages 
· The confidence to promote services and products to schools and academies, and to liaise with organisations beyond schools to develop relationships between One Education and external partners
· Further Qualifications in Educational Leadership (NPQs, Masters Degree etc)
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