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Monitoring Equal Opportunities
This form is confidential and will be retained for monitoring purposes only
We are a company that strive to be an equal opportunities employer, and, as such, oppose all forms of unlawful or unfair discrimination. All employers will be recruited, trained and developed on the basis of their ability and the requirements of the job.
	Gender
	Male 
	Female 
	Date of Birth
	


Please note that ethnic questions are NOT about nationality, place of birth or citizenship. They are about colour and broad ethnic group-UK citizens can belong to any of the groups indicated.
	Ethnic Origin
Please choose one section form A-E then tick the appropriate box to indicate your cultural background


	A White
	B Mixed

	


	British
Irish
Any other white background (please specify)
	



	White and Black Caribbean
White & Black African
White Asian
Any other mixed background (please specify)


	C Black, Black British
	D Asian, Asian British

	


	Caribbean
African
Any other black background (please specify)
	



	Indian
Pakistani
Bangladeshi
Any other Asian background (please specify)


	E Chinese, Chinese British or other ethnic group

	
	Chinese

	
	Any other ethnic group (please specify)


	Religion Belief
Belief does not involve political beliefs, but extends to profound philosophical convictions similar to religious belief which diverse society respect

	
	Buddhist
	
	Christian
	
	Hindu

	
	Jewish
	
	Muslim
	
	Sikh

	
	None
	
	Any other religion please specify



Disability
Kidz Corner Childcare operates within the framework of the Disability Act 1995 (DDA) which defines disability as:
“A physical impairment which has substantial and long term adverse effect on a person’s ability to carry out normal day to day activities”.
Are you a disabled person as defined above?
 Yes              No
Under the terms of the Disability Discrimination Act 1995, Primrose Hill Private Day Nursery will consider any reasonable adjustment to enable a disabled person to carry out their duties of post.
APPLICATION FORM
	Post applied for
	Nursery Manager

	Closing date
	12/11/26



Personal Information

	Surname   

	Forenames 

	Home Address   
Postcode            
Contact numbers
Date of Birth:

	Do you hold a full current driving licence and are not currently disqualified from driving
(Yes  /  No)
Do you have a car at your disposal which could be used for work
(Yes  /  No)

	Are you aged 64 years and 6 months or over (Yes/No)
Where the default retirement age for a position is 65 and you answer yes to this question you may not be considered for this post.

	E-mail address    


	National Insurance number  


	Are you a disabled person, as defined by the Disability Discrimination Act 1995? I.e. do you have a physical or mental impairment and long term adverse effect on your ability to carry out day to day activities? (Yes/No)


	DECLARATION.
I declare that, to the best of my knowledge and belief, all statements contained in this form are correct. I understand that, should I conceal any material fact, I will, if engaged, be liable to the termination of my contract.
Signed                                                          Date  



Present & previous employment
	What is your present job title?

	Duration employed in this position (yrs/months)


	Name & address of current employer

	Current salary Grade


	
	Nature of business


	
	Notice required


	
	

	Please describe your role in the organisation and outline your responsibilities (continue on a separate sheet if necessary).


	Please list your previous appointments with the most recent first.

	Name & address of employer.

	Position held
 
	Duration employed in this position
(yrs/months)

	Reasons for leaving
 


Education
	Secondary school(s)
	Qualifications gained with grades.

	
	

	College/University/ correspondence course (state full or part time)

	Qualifications gained with grades



Training
	Name and type of membership of professional body


	Job related Training courses attended (continue on a separate sheet if necessary)



Experience
	This section of the application form is for you to demonstrate how you meet the requirements of the job specification and to explain why you are applying for the job. You must show how you meet the essential criteria and as many of the desirable criteria (continue on a separate sheet if necessary).



	


Referees
	We require candidates to provide two referees and preferably both should be qualified to comment on your work and performance in the last three years, particularly in relation to the job specification/competencies required.
One of your referees must be your present or last employer and no offer of appointment will be made without reference to him or her. If you have not previously been employed Head teachers/ College lecturer’s etc are acceptable referees.
References will be taken up for the appointable candidate once an offer of employment has been made therefore ensure your referees are in position to respond promptly.
A. B


	If your present employer is not named as a referee do you have any objections to their being asked for a reference (Yes/No)                   


Disclosure & Barring Service Checks
Due to the nature of your job we will request information on an applicants criminal record before any offer of work can be confirmed.
All applicants MUST consent to a check of their criminal record being made before employment.
Signed:    _______________________________________
Date:  ______________________
