           


Millwood Primary Special School 
Headteacher Person Specification

	CRITERIA 
A = Application, I = Interview, R = Reference
	Essential
	Desirable
	App, Int, Ref

	Qualifications, training and experience

	1
	Qualified Teacher Status 
	
	
	A

	2
	Evidence of further professional development 
	
	
	A

	3
	NPQH qualification or a willingness to work towards
	
	
	A

	4
	Experience of working as a senior leader in a special school setting or in a mainstream school with specialist SEN provision
	
	
	A

	5
	Further degree study in SEN
	
	
	A

	6
	Experience as the Designated Lead for Safeguarding or a willingness to train for the role
	
	
	A

	7
	Experience and evidence of successful collaborative working with all key stakeholders
	
	
	A, I, R

	8
	Experience of working successfully to raise standards within a school and holding others to account
	
	
	A,I,R

	Knowledge and understanding of school leadership

	9
	Evidence of commitment to creating an educational culture of sharing best practice within and between schools
	
	
	A, I, R

	10
	Clear knowledge of strategies to support pupils in modifying their behaviour and ability to lead by example in this key area
	
	
	A, I, R

	11
	Ability to lead specific aspects of the School Improvement Plan and School Self Evaluation alongside the Governing Body
	
	
	I, R

	12
	Knowledge of developments in the wider profession including the Teaching School and the focus on the school led system
	
	
	I, R

	13
	Ability to interpret a wide range of data and information and related to the school’s particular context to inform practice and impact on pupil outcomes
	
	
	I, R

	14
	Ability to lead and manage change and maintain staff morale during a period of change
	
	
	I, R

	15
	A clear understanding of the importance of involving parents in their children’s education and to be able to demonstrate excellent leadership in this area
	
	
	A, I, R

	16
	An understanding of the whole school curriculum in a special setting including assessment
	
	
	A, I, R

	17
	A working knowledge of the financial management of schools
	
	
	A, I

	Personal values, skills and abilities

	18
	Ability to articulate the school vision and to share this with enthusiasm and passion
	
	
	I

	19
	A clear educational philosophy that accords with the aims and values of the school
	
	
	A, I, R

	20
	Be passionate about working with the Governors and other stakeholders
	
	
	I, R

	21
	Ability to instil a strong sense of accountability in staff for the impact of their work on pupils’ outcomes
	
	
	A, I, R

	22
	Proactive, resilient and ability to work autonomously to meet deadlines 
	
	
	I, R

	23
	Excellent communication skills with a range of stakeholders
	
	
	A,I

	24
	Ability to create a stimulating and purposeful learning environment across the school that is appropriate for the needs of all of the pupils
	
	
	A, I, R



Millwood Primary Special School is committed to safeguarding and promoting the welfare of children and young people. 


