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JOB DESCRIPTION
	Post Title: Hospital Advanced Practitioner Social Worker 

	Department: Integrated Discharge team 
	Post No: 

	Division/Section: Health & Adult Care
	Post Grade 13, SCP 40-42

	Location: Fairfield general Hospital & North Manchester General Hospital (occasional work at other trusts)
	Post Hours: 37 FT (Some weekend/Bank Holiday working may be required)

	Special Conditions of Service: Special Conditions of Service:   

· The nature of this post is not always predictable and will require the post holder to work flexibly and outside of normal working hours to meet unplanned service requirements.
· Ability to travel inside and outside the Borough, on occasion transporting customers or colleagues as required in line with corporate care user policy for which expenses will be payable in accordance with the council’s conditions of service.
· Satisfactory DBS disclosure at the enhanced level to be renewed in line with the authority’s timescales.

· Work in accordance with the SW Code of Practice
· To maintain registration and compliance with the appropriate body for Professional Registration  
· Participate in all team arrangements for effectively managing the workflow.

	Purpose and Objectives of Post:
You will drive practice development and improvement in the service and ensure

the safe and effective delivery of services to adults with eligible care needs.

You will assess and support the wellbeing, training needs and development of

individuals with the team and of the team as a whole working within the

standards of conduct, performance and ethics as described by Social Work

England.

You will provide professional leadership and supervision to Social Workers and

Social Care officers with a focus on supporting a culture of continuous

learning and quality improvement.

You will take a lead role supporting social work and support staff with complex

cases.

Advanced Practitioners may need to undertake specialist training or work

depending on the team and functions they are aligned to.

Role and responsibilities
· Provide supervision to social care officers
· Take a lead role in supporting students on placement and ASYEs 
· To deliver professional, advice and guidance to support to colleagues in line with best practice guidance and the principles of the Care Act (2014).
· Co-ordinate and oversee team learning including facilitating group supervision, reflective supervision, mentoring and co-working with less experienced staff.
· Support and enable colleagues to undertake risk management planning and assessments in complex situations and escalate appropriately.
· Carry out quality assurance on a range of documentation and practice in line with statutory functions including regular audits of assessments, support plans and case files
· Work alongside the Principal Social Worker, the Safeguarding and Quality Improvement Service to deliver practice development and improvement in response to the quality assurance framework
· Ensure that learning from good practice, near misses, case law, Subjects, complaints, feedback is embedded within the service.
· Promote and embed legal literacy and be a source of expertise with regards to key and relevant legislation.
· To undertake joint case responsibility on complex cases as directed by the Team Manager or Assistant Team Manager’s
· To Carry and appropriate case load 
· Contribute to meetings within the team and within Bury council as directed by the Team Manager or Assistant Team Managers 
· Ensure maintenance of records in accordance with good practice, professional codes, and organisational standards
· Take part in regular supervision and appraisal and undertake all mandatory 
    training requirements of the role
· Contribute to emergency planning arrangements and demonstrate flexibility in responding to unforeseen circumstances, including supporting service delivery during emergencies or disruptions
· Willingness to work flexibly from any location determined when required.
· Any other duties (commensurate with the grade) which will assist the Service in meeting its objectives


	https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411957/KSS.pdf
https://www.basw.co.uk/resources/professional-capabilities-framework-level-descriptors-and-completely-refreshed-capability

	Accountable to: Integrated Discharge Team Lead 

	Immediately Responsible to: Hospital Discharge Team

	Immediately Responsible for: Social care officers, Student/ASYE 

	Relationships: (Internal and External)
· All staff with the Department and across the Council.
· NCA, LCA, Community Services and other Professional Organisations  
· Customers and members of the public.

	Control of Resources:
· Mobile Phones
· ICT Equipment


	Our Commitment to you
Our expectation from you
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	Bury Council is committed to equality, diversity, and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect. The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.
Where an employee is asked to undertake duties other than those specified directly in his/her job description, such duties shall be discussed with the employee concerned who may have his/her Trade Union Representative present if so desired. (See paragraph 203 of supplemental Conditions of Service)

	

	Job Description prepared by:
	Sign: 
	Date:

	Agreed correct by Postholder: 
	Sign:
	Date:

	Agreed correct by Supervisor/Manager:
	Sign:
	Date:
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Integrated Hospital Discharge Team
	CORE BEHAVIOURS FOR THE POST (Please tick those relevant)

	Commercial Thinking & Analysis
	
	Planning
	

	Customer Service
	
	Developing Self & Others
	

	Delivering Results
	
	Teams, Networking & Partnerships
	

	Values, Ethics & Diversity
	
	Adapting to Change
	

	Delivering a Quality Service (Continuous Improvement)
	
	
	


	SHORT LISTING CRITERIA
	ESSENTIAL
	DESIRABLE

	Experience of effectively managing complex cases with relevant specialist knowledge
	√
	

	Possession of a post qualifying award, BIA etc
	
	√

	Registration with or application to register with the Health and Care Professional Council
	√
	

	Satisfactory disclosure at appropriate level under DBS
	√
	

	Possession of Best Interests Assessor Qualification 
	
	√

	Sound knowledge of and ability to interpret and implement legislation, procedures and good practice guidelines relating to adult service provision.
	√
	

	Possession of a Social Work degree or equivalent within health.
	√
	

	Experience of management and supervision.
	
	√

	Ability to confidently, and flexibly, apply different legislative frameworks to assessment of need and risk and the ability to translate this into professional recommendations and funding requests
	√
	

	Detailed understanding of funding processes required for complex case placements
	
	√

	Knowledge of specialist placements specific to customers with Acquired Brain Injury, Autistic Spectrum Disorders, Forensic/ High Risk case history, and multi-factorial needs where funding streams/ placements options fit between traditional criteria.
	
	√

	Detailed knowledge and understanding of the Transforming Care Agenda, its impact on customers, families, carers, wider services and resources
	
	√

	Understanding of the role of information and communication technologies in delivering an effective assessment and care management function
	√
	

	Detailed understanding of current Mental Capacity and Best Interests assessments/MH Act
	√
	

	Detailed understanding of current safeguarding policies and procedures in order to ensure their consistent application.
	√
	

	Ability to act on your own performance, be proactive in own CPD and undertake a relevant management qualification
	√
	

	Ability to challenge multi-disciplinary colleagues professionally and appropriately in order to advocate for your customer, their needs and wishes
	√
	

	Able to reflect upon your own practice and performance using supervision and support systems.
	√
	

	Experience of report writing
	√
	

	Ability to actively contribute to the development and implementation of Team and Service Plans
	
	√

	Ability to contribute to policy review and development
	
	√

	Contribute to the development and implementation of good quality assurance systems.
	
	√

	To have the ability to identify, plan and assess the development needs of teams and individuals to improve performance.
	√
	

	To demonstrate the ability to manage, organise, support and maintain the use of technology systems and software.
	√
	


