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JOB DESCRIPTION

	Post Title:  Hospital Social Worker 

	Department: One Commissioning Organisation 
	Establishment/Post No: 

	Division/Section: Adult Operations and Mental Health 
	Post Grade: 11 & 12 

	Location:   Fairfield General & North Manchester General Hospital 
	Post Hours:   37

	Special Conditions of Service:   

· The nature of this post is not always predictable and will require the post holder to work flexibly and outside of normal working hours to meet unplanned service requirements.
·  Ability to travel inside and outside the Borough, on occasion transporting customers or colleagues as required in accordance with corporate car user policy for which expenses will be payable in accordance with the council’s conditions of service.
· Satisfactory DBS disclosure at the enhanced level to be renewed in line with the authority’s timescales.
· Work in accordance with the SW Code of Practice
· To maintain registration and compliance with the appropriate body for Professional Registration  
· Participate in all team arrangements for effectively managing the workflow.
· Weekend working on rota and additional bank holiday work may be required 


	Purpose and Objectives of Post:

· To provide a professional Social Work services to Adults customers across Adult Operations and/or Mental Health Services as required.

· To promote customers in maintaining choice and control of their lives. 
· To manage a complex caseload, demonstrate expert and effective social work practice, assess and manage high levels of risk whilst striking a balance between support and control in order to protect people from harm.
· To chair a range of meetings i.e. Best Interests and Discharge Planning, offer expert support to case conferences, and produce high quality assessments and reports.

· Model good social work practice and start to take responsibility for the practice of others, mentoring newly qualified social workers and providing support and guidance to junior staff with management oversight. 
· As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.
· Be able to demonstrate meeting the required PCF and KSS competencies for this level of SW post (see links below)
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411957/KSS.pdf 

https://www.basw.co.uk/professional-development/professional-capabilities-framework-pcf/the-pcf/experienced-social-worker 
https://www.basw.co.uk/about-basw/code-ethics


	Accountable to:    Director of Community Commissioning (DASS) Bury One Commissioning Organisation

	Immediately Responsible to: Operations Team Manager 

	Relation 
All staff within the Department and across the Council.

NCA, LCA, Community Services Bury, GMP and other Professional Organisations  

Customers and members of the public ships: (Internal and External)

	Control of Resources: 

· Mobile phones 

· ICT equipment

· Other resources delegated to the post holder. 



	Our Commitment to you
	Our expectation from you
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ADULT CARE SERVICES

PERSON SPECIFICATION

EXPERIENCED SOCIAL WORKER

	SHORT LISTING CRITERIA
	ESSENTIAL
	DESIRABLE

	Possession of a recognised Social Work qualification (SW degree, DipSW, CQS,CSS or equivalent).
	X
	

	Possession of a post qualifying award (AMHP, ASYE etc).
	
	X

	Satisfactory disclosure at appropriate level with the Disclosure and Barring Council.
	X
	

	Registration with or application to register with the Health and Care Professions Council.
	X
	

	Ability and experience to support and assess under hospital discharge policy and major incidents.
	x
	

	Understanding of health and social care legislation, guidance and policy
	X
	

	An understanding of the social care issues affecting adults (health, mental health, ageing process, carers issues etc)
	X
	

	Ability to communicate complex information clearly and concisely both verbally and in written form to a range of different audiences
	X
	

	Ability to liaise effectively with relevant individuals, e.g., families, carers and working as part of a multidisciplinary team
	X
	

	Ability to maintain accurate records and use IT systems
	X
	

	Commitment to continuous self development, and  positive professional attitude to change
	X
	

	Knowledge of community resources
	
	X

	Experience of writing reports and ability to analyse relevant factual information
	X
	

	Knowledge and understanding of safeguarding vulnerable adults
	X
	

	Ability to undertake comprehensive assessments, apply critical reflection and analysis prior to action planning
	X
	

	To work in an anti-discriminatory manner which promotes dignity and respect to customers and key stakeholders
	X
	

	Ability and experience to take a lead on behalf of the Local Authority in safeguarding adults procedures
	X
	

	Ability and experience in to take the lead on behalf of the Local Authority and represent the clients best interest in Continuing Health Care meetings
	X
	

	To hold or undertake Practice Educator training to stage 2 and act as Practice Educator to students on placement every 2 years
	
	X

	To hold or work towards Best Interest Assessor award where appropriate
	
	X

	To hold or work towards  the AMHP award where appropriate
	
	X


CRITERIA FOR INTERVIEW AND OTHER ASSESSMENT METHODS

The short-listing criteria listed plus the following:

	ASSESSMENT

METHOD
	CRITERIA

	Interview
	An understanding of the social care issues affecting adults (health, mental health, ageing process, carers issues etc)

	Interview
	Knowledge and understanding of safeguarding vulnerable adults

	Interview
	Negotiation skills to deal with conflict

	Interview
	Ability to develop effective working relationships with services, colleagues, partners and other agency personnel

	Interview
	Ability to liaise effectively with relevant individuals, e.g., families, carers and working as part of a multidisciplinary team

	Interview
	Demonstrate the ability to manage, support and maintain the use of technology systems and soft wear

	Interview
	Ability to undertake comprehensive assessments, apply critical reflection and analysis prior to action planning

	Interview
	Ability to work as part of a team and contribute to team development

	Interview
	Ability to determine priorities and meet deadlines

	Interview
	To work in an anti-discriminatory manner which promotes dignity and respect to customers and key stakeholders

	Interview
	Ability and experience in to take the lead on behalf of the Local Authority and represent the clients best interest in Continuing Health Care meetings

	Interview
	To support the team manager with the induction of new employees to the service

	Interview
	To undertake continuous professional development in accordance with HCPC standards

	Test
	Understanding of health and social care legislation, guidance and policy

	Test
	Ability to maintain accurate records and use IT systems

	Test
	Ability to communicate complex information clearly and concisely both verbally and in written form to a range of different audiences

	Test
	Ability and experience to take a lead on behalf of the Local Authority in safeguarding adults procedures


