CLEANER

PERSON SPECIFICATION

By

ASSESSMENT
METHOD

SHORT-LISTING CRITERIA

ESSENTIAL

DESIRABLE

Application and
Interview

Experience in cleaning in the public/
private sector

Application and
Interview

Use of powered equipment

Application and
Interview

Must have high hygiene standards both
operational and personal

Application and
Interview

Ability to work to a Contract
Specification

Application and
Interview

Ability to work on own initiative

Application and
Interview

Must have a high awareness of
confidentiality

Application and
Interview

Ability to identify a colour coded
system of operation.

Employees of Bury Council have a responsibility for, and must be committed to, safeguarding and promoting the welfare

of children and young people and for ensuring that they are protected from harm.




THE ABOVE SHORT-LISTING CRITERIA PLUS THE FOLLOWING:

ASSESSMENT
METHOD INTERVIEWING CRITERIA
Interview Ability to understand the importance of Health and Safety Regulations.
Interview Must have good communication skills.
Interview Willingness to work unsociable hours to include evening, weekends and public

holidays.




