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JOB DESCRIPTION
	Post Title:        Teacher  


	Department:    Children’s Services

	Establishment/Post No:

	Division/Section:  
EDUCATION SERVICE

	Post Grade:  Main Scale – full time


	Location:    
St John with St Mark CE Primary School
	Post Hours: 

	Special Conditions of Service:
To be performed alongside the provision of the School Teacher’s Pay and Conditions Document


	Purpose and Objectives of Post:
To teach a class of children and be a member of teaching staff

	Accountable to:     Head Teacher, Governors and SLT


	Immediately responsible to:     Headteacher


	Relationships: (Internal and External)
Governors, Head Teacher, Staff, Pupils, Parents



	Duties/Responsibilities:
TEACHING
· To fulfil the Conditions of Employment for school teachers as laid down in the Pay and Conditions Act 1991 and the objectives in the Teacher Standards 2013.
· To teach a class of children, paying due regard to the National Curriculum and the school curriculum.
· Assist with maintaining a well-ordered and enriching physical classroom environment and effectively organise resources.
· To support and uphold the school values and aims.
· To the individual needs of all children including SEND pupils
· To plan opportunities to develop the pupil’s personal, spiritual, moral and cultural development in accordance with the school’s vision and aims.
· To encourage the children in the class to become independent, self-disciplined and confident learners.
· To use quality first teaching strategies as an inclusive approach for all children in our school.
PLANNING, ASSESSMENT AND RECORD KEEPING
· Regularly give child’s work feedback in accordance to the Feedback/Marking Policy
· Set appropriate targets for learning. Assess and report on development, progress and attainment according to school requirements.
· Completion of reports on each child’s progress for parents, stating strengths and areas for future developments.
· Follow school Child Protection and Safeguarding procedures and policy
· Follow KCSIE 2023
Liaison/Communication/Duties
· Liaise professionally with other staff who may take the class (e.g. for the purposes of PPA time) to ensure consistency of planning.

· To liaise and maintain good relationships with parents, carers and relatives and to be helpful and supportive to the members of a child’s family.
· Liaise with class teacher regarding children causing particular concern 
· Promote equal opportunities with the class and whole school
· Be responsible for providing supervision as per rotas
· Cooperate with all adults who work in school and promote positive partnership working.
· Work as a member of the staff team and contribute to and maintain a system of discipline promoting a positive school ethos.
· Follow Staff Handbook and Staff code of Conduct
PROFESSIONAL DEVELOPMENT
· Keep up to date with current educational developments.
· To participate in the school’s Performance Management arrangements.
· Participate in whole school self-evaluation and assessment procedures.
OTHER DUTIES AND RESPONSIBILITIES
Any other duties that the Headteacher may from time to time ask the post holder to perform.
Health and Safety:
· To know and implement as necessary the school procedures for First Aid, Accidents, Fire Drills and Evacuations.
· All members of staff have a duty under the Health & Safety at Work Act 1974 to:
· Take reasonable care for the Health and Safety at Work of himself/herself and of others who may be affected by his or her acts or omissions.
· Employees are also required under the Act to:
· Co-operate with his/her employer with regard to any requirements imposed on the employer by statutory provisions.
Safeguarding: 
As an employee of St John with St Mark CE Primary School you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.
Equality Diversity and Inclusion:
St John with St Mark CE Primary School is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.
Health and Wellbeing:
As an employee of St John with St Mark CE Primary School you should contribute to a culture that values and supports the physical and emotional wellbeing of yourself and your colleagues.
Where an employee is asked to undertake duties other than those specified directly in his/her job description, such duties shall be discussed with the employee concerned who may have his/her Trade Union Representative present if so desired.  (See Paragraph 203 of Supplemental Conditions of Service)
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	P1
	PROFESSIONAL ATTRIBUTES
	Frameworks
	Contribute significantly to implementing workplace policies and practice and promoting collective responsibility for their implemetation

	P2
	PROFESSIONAL KNOWLEDGE & UNDERSTANDING
	Teaching & Learning
	Have extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, includinghow to personalise learning to provide opportunities for all learners to achieve their potential

	P3
	
	Assessment & Monitoring
	Have extensive knowledge and well informed understanding of assessment reuirements and arrangements for the subjects/curriculum areas they teach, including those related to public examinations and qualifications

	P4
	
	Assessment & Monitoring
	Have up-to-date knowledge and understanding of different types of qualifications and specifications and their suitability for meeting learners needs

	P5
	
	Subjects & Curriculum
	Have a more developed knowledge and understanding of their subjects/curriculum areas and related pedagogy inc learning progresses within them

	P6
	
	Health & Well Being
	Have sufficient depth of knowledge and experience to be able to give advice on the developemnt and wellbeing of children and young people

	P7
	PROFESSIONAL SKILLS
	Planning
	Be flexible, creative and adept at designing learning sequences within lessons and across lessons that ate effective and consistently well-matched to learning objectives and the needs of learners and which integrate recent developments, inc those related to subject/curriculum knowledge

	P8
	
	Teaching

	Have teaching skillswhich lead to learners achieving well relative to their prior attainment, making progress as goodas, or better than, similar learners nationally

	P9
	
	Team work & Collaboration
	Promote collaboration and work effectively as a team member

	P10
	
	Team work & Collaboration
	Contribute to the professional development of colleagues through coaching and mentoring, demondatring effective practice, and providing advice and feedback
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