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JOB DESCRIPTION
	
	Post Title: Dedicated Approved Mental Health Practitioner (AMHP) 

	Department: Communities and wellbeing
	Post No: 

	Division/Section: Adult Operations
	Post Grade: ….. plus 2 AMHP increments

	Location: Various
	Post Hours: 37

	Special Conditions of Service:
The nature of the post isn’t always predictable and will require the post holder to work flexibly and outside of normal working hours to meet unplanned service requirements.
Extended flexi time scheme in operation
Ability to travel inside and outside of the Borough, on occasion transporting customers or colleagues as requited in line with corporate car user policy for which expenses will be payable in accordance with the councils’ conditions of service.
Satisfactory DBS disclosure at an enhanced level to be renewed in line with the authorities’ timescales.
Work in accordance with the Mental Health Act 1983 (amended 2007) Mental Health Act Code of Practice and follow all other statutory frameworks, policies and as required.
To maintain registration and compliance and the appropriate statutory bodies for professional registration.



	Purpose and Objectives of Post: 
Main Purpose of the Job
The post holder will provide a dedicated AMHP response during daytime working hours Monday to Friday 9.00am – 17-00pm. The role will be supported by a backup rota and contingency rota from other AMHPs from across adult service in the borough. The AMHP service is embedded in the community mental health team based at Humphrey House. 
The main purpose of the AMHP post is to provide an effective AMHP service to meet the needs of Bury residents who might also be residing in a wider geographic area in keeping with Bury council’s statutory AMHP responsibilities under the Mental Health Act 1983.  
The AMHP role will ensure wherever possible that referrals to the service are managed within the resources provided in the scope of the AMHP rota.  This may require the post holder to complete multiple assessments to meet the service demand and occasionally there may be the necessity to work outside of the allocated working day. Bury local authority have a robust Time off in Lieu (TOIL) in place to support a work-life-balance. 
To maintain and improve professional standards of your practice and across the wider AMHP service through personal development and specialist AMHP related training including regular supervision.
To promote and incorporate principles and values set out in the mental health act and the mental health act code of practice and other relevant legislation. 
To participate in undertaking all duties associated with the role of an AMHP.

Key Responsibilities
· To act as an AMHP on behalf of Bury local authority carrying out its statutory responsibilities outlined in the Mental Health Act 1983. 
·  Responding to referrals as required during the hours of Monday – Friday 9.00am -17.00 pm. 
· When it is not possible and after discussion with the AMHP manager, to liaise with the next AMHP on duty and to provide a full handover in line with best and safe practice.
· Consult with doctors, specialists, and other professionals to establish service users' current circumstances and previous history.  Collect additional relevant background information from a variety of sources, for example medical records, case notes etc.
· Interview the service user in an appropriate manner as defined by legislation, to undertake a full risk assessment which will inform the decision-making process for an application for detention.  Co-ordinate the service user's assessment process which necessitates liaison with other professional bodies - e.g., the police ambulance services, or courts - to obtain warrants for entering premises as required. 
· Arrange the safe transport of the service user and legal documentation to the hospital and scrutinise the documents for accuracy which could be the subject of legal challenge.
· Identify and consult with the nearest relative of the service user, as defined by legislation.  Advise the service user of his/her legal right of appeal, and the right of the nearest relative to request the discharge of the service user.
· Make alternative arrangements for the service user’s care where an application is not made under the Act (or is refused) and to inform all relevant agencies, including the nearest relative, of these arrangements.
· Complete the Approved Mental Health Professional report documentation in a timely manner and circulate to all relevant parties.
· Maintain appropriate records of work undertaken and carry out required administrative procedures, including inputting work on to the AMHP database and assist with the production of the quarterly and annual AMHP report.
· To practice within the guidance and policies that relate to AMHP duties where this is consistent with the codes of practice and case law.  Contribute the AMHP practice experience perspective to the ongoing development of these policies and guidance.
· Prepare for and attend supervision sessions and staff meetings and make use of all available training and developmental opportunities.
· Contribute to the evaluation and development of services and new ideas by sharing knowledge about theory, skills and practice with other Social Services staff, professional groups and interested bodies.
· To liaise with partner agencies through established forums and other communication as required including liaison with police, ambulance, MHA administrators.
· To attend and contribute to the AMHP forums, team meetings wherever possible and depending on AMHP rota demands.
· General: 
· To ensure the provision of quality and timely assessments working within legal frameworks.
· To comply, and ensure compliance with all systems, financial, personnel, administrative, management information, client records etc. as appropriate to the post and as agreed with the Manager.
· To attend meetings as required by the post or agreed with the manager.
· To keep abreast of new legislation and methods of work within the service as appropriate to the post.
· To undertake any other duties as required and which are commensurate with this post and grade.
· To work positively and inclusively with colleagues and customers so that the Council provides a workplace to deliver a service that does not discriminate against people on the grounds of their age, disability, gender reassignment, marriage, civil partnership, pregnancy, maternity, race, religion, belief, sex, or sexual orientation. 

· To fulfil personal requirements, where appropriate, with regards to Council policies and procedures, standards of attendance, health, safety and welfare, customer care, emergency, evacuation, security and promotion of the Council’s priorities.

Additional Information
The responsibilities set out in this document, in the advert and any additional information are intended to provide a flavour of the work you will carry out. It is not possible to include everything you will be asked to undertake, and we expect all colleagues to work flexibly according to business needs and to enhance your own development. Your skills, abilities and training needs will be considered and discussed with you when any significant changes to your role are needed. In line with our flexible approach, you may be required to work from home for a proportion of your time or from any of the Council's sites across the borough.
The Council is an inclusive employer and holds the Disability Confident and Armed Forces Covenant accreditations. If you have a disability, we will support you by implementing reasonable adjustments to enable you to perform your role.
•	As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.
•	Bury Council is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.
•	The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.
•	As an employee of Bury Council you should contribute to a culture that values and supports the physical and emotional wellbeing of your colleagues.
Where an employee is asked to undertake duties other than those specified directly in his/her job description, such duties shall be discussed with the employee concerned who may have his/her Trade Union Representative present if so desired. (See paragraph 203 of supplemental Conditions of Service)

· 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411957/KSS.pdf 
https://www.basw.co.uk/resources/professional-capabilities-framework-level-descriptors-and-completely-refreshed-capability 




	Accountable to: Director of Adult Social Services and Community Commissioning

	Immediately Responsible to: Lead Approved Mental Health Professional: 

	Immediately Responsible for: 

	Relationships: (Internal and External Internal/ External 
· All staff within the Department and across the Council.
· Pennine Care, Pennine Acute, 3rd Sector and independent organisations, Police, and other statutory organisations. 
· Customers and members of the public.



	Control of Resources: 
Mobile phones 
ICT equipment
Accessing Electronic Systems

	Job Description prepared by:
	Sign: Peter Eccles 
	Date:03.07.23

	Agreed correct by Post holder: 
	Sign:
	Date:

	Agreed correct by Supervisor/Manager:
	Sign:
	Date:



DEPARTMENT FOR ADULT AND SOCIAL CARE
JOB TITLE
Dedicated Approved Mental Health Practitioner

	SHORT LISTING CRITERIA
	ESSENTIAL
	DESIRABLE

	Possession of a valid Social Work Qualification:
	x
	

	Possession of current valid AMHP Qualification: 
	x
	

	Registered with Social Work England or other Professional body:
	x
	

	Possession of a Best Interest Assessor’s Qualification: 
	
	x

	Sound knowledge of relevant legislation including the European Convention of Human Rights, Mental Health Act 1983 and Mental Capacity Act 2007 and the implementation of the legislation: 
	x
	

	Experience of management and supervision:
	
	x

	AMHP Practice Educator: (Willing to work towards being a Practice Educator)
	
	X

	Ability to maintain autonomous decisions when instigating Mental Health Act Assessments:
	X
	

	Ability to make decisions when in stressful situations 
	x
	

	Detailed understanding of current safeguarding policies and procedures in order to ensure their consistent application.
	x
	

	Ability to evaluate your own performance and be proactive in maintaining your own CPD:
	x
	

	Ability to actively contribute to the development and implementation of AMHP service: 
	x
	

	Ability to contribute to policy review and development of the AMHP service 
	x
	

	Contribute to the development and implementation of high-quality assurance systems for the AMHP service: 
	x
	

	Ability to maintain the required data collection process requirement for the AMHP services and to fulfil the wider AMHP and government legal requirements.  
	x
	

	
	
	

	
	
	

	
	
	

	
	
	

	

	
	

	
	
	




CRITERIA FOR INTERVIEW AND OTHER ASSESSMENT METHODS
The short-listing criteria listed plus the following:
	ASSESSMENT
METHOD
	CRITERIA

	
	

	
	

	
	

	
	

	
	































                                Approved Mental Health Professional 

	SHORT LISTING CRITERIA
	ESSENTIAL
	DESIRABLE

		Sound knowledge of and ability to interpret and implement legislation, procedures and good practice guidelines relating to adult service provision.

	Possession of a Social Work degree or equivalent within health.

	Possession of current valid AMHP qualification

	Experience of management and supervision.

	Understanding of the role of information and communication technologies in delivering an effective assessment and care management function

	Detailed understanding of current safeguarding policies and procedures in order to ensure their consistent application.

	Ability to act on your own performance, be proactive in own CPD and undertake a relevant management qualification

	Able to reflect upon your own practice and performance using supervision and support systems.

	Ability to actively contribute to the development and implementation of Team and Service Plans.

	Ability to contribute to policy review and development.

	Contribute to the development and implementation of good quality assurance systems.

	To have the ability to identify, plan and assess the development needs of teams and individuals to improve performance.

	To identify and address a range of HR issues, including attendance, behaviours and performance.

	To demonstrate the ability to manage, organise, support and maintain the use of technology systems and software.
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CRITERIA FOR INTERVIEW AND OTHER ASSESSMENT METHODS
The short-listing criteria listed plus the following:
	ASSESSMENT
METHOD
	CRITERIA

	Interview
	To be able to plan, assess and allocate the work of AMHP’s and provide feedback on their work.

	Interview
	Experience and knowledge of managing conflict and developing solutions to problems.

	Interview
	Sound understanding of the use of data in managing performance and raising standards.

	Interview
	Ability to develop effective working relationships with services, colleagues, partners and other agency personnel.

	Interview
	To have the ability to provide direction, motivate and support people to achieve the vision and objectives for the AMHP area of responsibility.

	Interview
	Ability to manage and support teams and individuals through significant change processes.

	Interview
	Detailed understanding of MH Act and AMHP role, responsibilities and procedures in order to ensure their consistent application in practice.


	Interview
	Detailed understanding of current safeguarding policies and procedures in order to ensure their consistent application.


	Interview
	Experience and knowledge of managing risks.

	Interview
	Ability to work within the principles and values underpinning social work practice and use professional assertiveness to justify decisions and uphold social work practice, values and ethics.
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