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JOB DESCRIPTION

	Post Title: Bury Childrens Rights Advocate

	Department: Children, Young People & Culture
	Post No: 

	Division/Section: Practice improvement and safeguarding unit
	Post Grade: Grade 8

	Location: Bury Office – 6 Knowsley place.
	Post Hours: 37 hours but subject to service requirements

	Special Conditions of Service: 
Work Outside normal office hours & weekends will occasionally be required.

	Purpose and Objectives of Post:
To deliver advocacy services to children and young people looked after by Bury Local Authority.

To promote and advocate the wishes, feelings, and rights of the child/young person.



	Accountable to: Executive Director of Children, Young People & Culture

	Immediately Responsible to: Bury Childrens Rights Team Manager

	Immediately Responsible for: 
Advocacy, participation and co-production

	Relationships: (Internal and External)
Internal – with all other Bury Departmental staff
External – with Children Young People their families and carers,
With staff from other sections/departments of the local authority as appropriate


	Control of Resources: 
To adhere to Health and Safety Policies in relation to self and others

	Duties/Responsibilities:
1. To advocate on behalf of children and young people in Bury who are ‘Looked After’, to represent their wishes and feelings.
2. To support the planning and delivery of participation groups, forums, and activities for children in care and care leavers.
3. To represent the wishes and feelings of children and young people and negotiate effectively with other professionals on their behalf.
4. To work in a way that is child‑centred.
5. To support the service to deliver effective participation and co‑production work.
6. To attend and participate in team meetings and service development, and to represent the service and the voices of young people at other groups.
7. To work in line with national legislation, the Children’s Act, and National Advocacy Standards.
8. To promote equal opportunities and anti‑discriminatory practice in accordance with the council’s policies.
9. To undertake additional duties in accordance with your role and responsibilities, as directed by your line manager.
10. To maintain clear case records, adhering to confidentiality, safeguarding requirements, and information‑sharing protocols, including supporting young people to participate effectively in:
· Reviews (CIN, CP, LAC)
· Pathway planning
· Complaints processes
· Other meetings or proceedings where their voice needs representation
11. To facilitate opportunities for young people to influence policy, commissioning, service improvement, and the corporate parenting agenda.
12. To design and deliver training for professionals on:
· Children’s rights
· Advocacy
· Participation and co‑production
· Listening to the voice of the child
· To promote awareness of advocacy services across the council, partner agencies, and external organisations
13. To work collaboratively with social workers, IROs, leaving care teams, education, health partners, and voluntary sector agencies.


	

	· As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.
· Bury Council is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.
· The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.


	Where an employee is asked to undertake duties other than those specified directly in his/her job description, such duties shall be discussed with the employee concerned who may have his/her Trade Union Representative present if so desired. (See paragraph 203 of supplemental Conditions of Service)
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