BURY COUNCIL
JOB DESCRIPTION

	Post Title:   Youth Justice Prevention Team Leader

	Division/Section:  
Children, Young People & Culture
	Establishment/Post Number: 



	Location: 

Borough-wide
	Post Grade:    

Grade to be moderated

	Special Conditions of Service: 

Car User Allowance will be payable 

Required to work flexibly between 7am and 7pm in line with service requirements. 

	Post Hours:  


37 hours 

	General Purpose of Post:

The post holder plays a key role within the Youth Justice Prevention Service in delivering targeted interventions and specialist assessments for children and young people at risk of offending or involved in harmful behaviours. The role includes leading on the assessment and management of Harmful Sexual Behaviour (HSB) cases using the AIM assessment framework, ensuring that risks are effectively identified, assessed, and managed in order to safeguard children, victims, and the wider community.
The post holder provides specialist expertise and guidance across the service in relation to harmful sexual behaviour, supporting practitioners to undertake high‑quality AIM assessments and ensuring that effective intervention and risk management plans are implemented. The role includes providing supervision, oversight, and professional support to staff completing these assessments to ensure consistency, quality, and adherence to best practice.
Working within the wider Youth Justice Prevention Service, the post holder contributes to the delivery of early intervention and prevention strategies designed to reduce offending, reduce risk of escalation into the criminal justice system, and safeguard vulnerable children. The role requires close collaboration with partner agencies including children’s social care, education, police, health, and safeguarding services to ensure coordinated multi‑agency responses to complex cases.
The post holder will also contribute to the development of service practice and policy, supporting the implementation of evidence‑based approaches to risk assessment, safeguarding, and prevention work across the service.


	Accountable to:     Director for Early Help  and Childrens Social Care  

	Immediately Responsible to:  Service Manager 

	Immediately Responsible for: Youth Justice Team Practitioners

	Relationships: (Internal and External)

Internal
With other Childrens’ Services staff 
External
With those children, young people and their families who are in receipt of services.
With staff in other sections/departments of the Local Authority as appropriate.
With Health Authority personnel, including health visitors, school nurses and GP’s.
With staff in relevant statutory and voluntary organisations.
With members of the Council, and members of the public and the local community.


	Control of Resources
•	To work within controlled budgets.
•	Use of office equipment e.g. Laptop, PC, mobile phone 
•	To adhere to health and safety policies 







	Key Responsibilities:

Level of Responsibility and Decision Making
· Lead, supervise, and support a team of Practitioners, ensuring high standards of practice, professional development, and a supportive team culture that promotes accountability and innovation.
· Oversee assessment, planning, and implementation of interventions for children and families with complex needs, ensuring that all work is evidence-based, trauma-informed, and tailored to individual circumstances.
· Responsibility in relation to the assessment and management of children and young people presenting with harmful sexual behaviour. This includes making complex professional judgements regarding risk, safeguarding, and appropriate intervention strategies.
· Exercise a high level of autonomy when undertaking specialist assessments and developing risk management plans. The post holder is responsible for providing professional oversight and quality assurance of AIM assessments completed by other practitioners within the service.
· Specialist expertise within multi‑agency safeguarding processes and provides advice to colleagues and partner agencies regarding the management of harmful sexual behaviour cases.
· The role also involves influencing service practice by promoting evidence‑based approaches to assessment, safeguarding, and prevention work, and supporting the development of practitioner competence within the team.
· Due to the complexity and risk associated with this work, the post holder must apply advanced professional knowledge, sound judgement, and safeguarding expertise when making decisions that impact the safety and wellbeing of children, victims, and the wider community.
· Monitor and manage budgets and resources effectively, ensuring value for money, compliance with financial procedures, and the efficient use of staffing and operational resources.
· Promote and embed a culture of continuous improvement and reflective practice, encouraging learning, feedback, and the use of data to inform service development and outcomes.
· Manage team performance, development, and supervision, including regular Employee Reviews, coaching, and identifying training needs to build a resilient and skilled workforce.
AIM Specialist Assessment and Case Management
· Lead on the assessment, allocation and management of children and young people presenting with Harmful Sexual Behaviour using the AIM assessment framework. Attending Strategy Meetings where harmful sexual behaviour has been identified to support planning and decision making for children and young people. 
· Undertake complex specialist assessments (AIM) to identify levels of risk, vulnerability, and intervention needs.
· Develop and implement, as well as oversee robust risk management and safety plans to safeguard both the young person and potential victims.
· Provide professional guidance, supervision, mentoring, and support to staff undertaking AIM assessments.
to practitioners undertaking AIM assessments to ensure high‑quality, evidence‑based practice.
· Ensure that assessments and interventions are completed in line with safeguarding procedures, Youth Justice standards, and local authority policies.
· Quality assure assessments, reports, and intervention plans to ensure consistency, accuracy, and adherence to professional standards.
· Support the development of practitioner confidence and competence in specialist assessment work.
· Ensure services are delivered in line with safeguarding policies and statutory guidance, maintaining a strong focus on risk management, child protection, and the welfare of vulnerable young people.

Multi‑Agency Working and Safeguarding
· Work collaboratively with partner agencies including children’s social care, education, police, health services, and safeguarding partnerships to coordinate responses to complex cases.
· Represent the Youth Justice Prevention Service at multi‑agency meetings including safeguarding discussions, strategy meetings, and risk management forums.
· Provide specialist knowledge and advice regarding harmful sexual behaviour to inform safeguarding planning and intervention strategies. 
· Coordinate multi-agency responses and integrated service delivery, fostering effective collaboration with partners across health, education, police, and the voluntary sector, including statutory Youth Justice partners, to meet the holistic needs of young people.
· Represent the service in strategic forums and community partnerships, contributing to policy development, service planning, and the promotion of youth justice prevention priorities across the borough.

Prevention and Early Intervention
· Ensure the team deliver targeted prevention and early intervention work with children and young people at risk of offending or displaying sexually harmful behaviour.
· Support the development of intervention plans that address risk factors and promote positive outcomes.
· Support practitioners to work alongside families and carers to support behavioural change and strengthen safeguarding.

Professional Standards and Compliance
· Maintain accurate, timely, and high‑quality case records, assessments, and reports.
· Ensure all work is completed in line with relevant legislation, safeguarding procedures, and Youth Justice service standards.
· Maintain up‑to‑date knowledge of research, legislation, and best practice relating to youth justice, safeguarding, and harmful sexual behaviour.
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DEPARTMENT FOR CHILDREN, YOUNG PEOPLE & CULTURE
Youth Justice Prevention Team Leader 
Person Specification

	CORE BEHAVIOURS FOR THE POST (Please tick those relevant)

	Commercial Thinking & Analysis
	X
	Planning
	X

	Customer Service
	X
	Developing Self & Others
	X

	Delivering Results
	X
	Teams, Networking & Partnerships
	X

	Values, Ethics & Diversity
	X
	Adapting to Change
	X

	Delivering a Quality Service(Continuous Improvement)
	X
	
	





	SHORT LISTING CRITERIA
	Essential
	Desirable

	Qualifications

	· Degree-level qualification or equivalent in Youth Justice, Social Work, or related, relevant field 
	√
	

	· Management or supervision training 
	
	√

	· Evidence of continuous professional development 
	√
	

	Experience

	· Proven leadership and team management experience	
	√
	

	· Experience working with vulnerable children and families 
	√
	

	· Budget management 
	
	√

	· Community development experience
	
	√

	· Multi-agency and partnership working 
	√
	

	Knowledge & Understanding

	· Strong understanding of safeguarding, child protection, and early help frameworks
	√
	

	· Knowledge of relevant legislation and national guidance
	√
	

	· Excellent communication, problem-solving, and decision-making skills
	√
	

	· Ability to manage sensitive situations and constructively challenge
	√
	

	· Commitment to equality, diversity, and anti-oppressive practice
	√
	



	Other

	· Flexible and adaptable to changing priorities
	√
	

	· Willingness to undertake ongoing training and development
	√
	



CRITERIA FOR INTERVIEW AND OTHER ASSESSMENT METHODS
The short-listing criteria listed plus the following:

	ASSESSMENT
METHOD
	CRITERIA

	Interview /   Assessment
	· Skilled in observation, and analysing interactions ensuring that accurate records and confidentiality is maintained 

	Interview /   Assessment
	· Capacity to develop and sustain professional relationships

	Interview /   Assessment
	· Ability to prioritise and work effectively

	Interview /   Assessment
	· Ability of influencing others, giving examples of communication style, negotiating techniques and leadership abilities, including managing conflict

	Interview /   Assessment
	· Capacity to practice ways of working with people that will motivate and empower

	Interview /   Assessment
	· Ability to promote creative solution to meet the individual need

	Interview /   Assessment
	· Ability to work in partnership with parents and young people ensuring needs are met



