	Post Title:
TEACHER OF THE VISUALLY IMPAIRED

	Department:
CHILDREN’S SERVICES
	Establishment/Post No:


	Division/Section:

Vision and Hearing Impairment/Deaf Education Service

	Post Grade:
Teachers’ pay scale +TLR2(b) 


	Location: 
Based with the Vision and Hearing Impairment/Deaf Education Service
offering a peripatetic service from  3 Knowsley Place, Duke Street, Bury, BL9 0EJ 


	Post Hours: 1.0FTE (5 days)

	Special Conditions of Service:
Car mileage allowance

	Purpose and Objectives of Post:
· To work as a member of the VI Education Service to support children 0-19 years with a visual impairment, their families and mainstream/special schools, from diagnosis to school leaving age.
· To ensure effective inclusion of pupils with a visual impairment by delivering appropriate teaching information and support.
· To promote the inclusion of pupils with a visual impairment by mentoring and training staff in schools and other settings regarding the impact of a visual impairment on pupils’ learning.


	Accountable to:
SEND & Inclusion Service Manager

	Immediately Responsible to:
 Manager, VI and HI/Deaf Education Service

	Immediately Responsible for: own caseload of CYP with a vision impairment

	Relationships: (Internal and External)
· Staff within the VI and HI/Deaf Education Service
· Staff within the Children’s Services Department
· Staff in educational establishments, e.g. Head Teachers, SENCOs, Class Teachers,
· Parents
· Staff in external agencies as appropriate

	Control of Resources:
Assist in the identification and sourcing of team resources.

	Duties/Responsibilities:
The team is peripatetic and supports children with a visual impairment and their families in their homes, nurseries, mainstream and special schools.  The post holder must be prepared to work in a variety of situations as deemed appropriate by the team manager.
The post holder must be prepared to work across the age range 0-19 years.  (Pupils placed in the Authority’s Special Schools may be supported beyond the age of 16.)
TEACHING CASELOAD
Dependent on the needs and location of pupils, the teacher will be expected to:
· Have responsibility for a caseload of pupils with varying degrees of visual impairment, including those with additional needs
· carry out assessments of functional vision of pupils with a visual impairment
· develop the efficient use of residual vision
· plan, coordinate and deliver the specialist curriculum
· plan, deliver and record individual or small group teaching to pupils with a visual impairment and monitor progress
· support the planning of individual teaching programmes to be delivered by special support assistants working with children with a visual impairment
· be involved in the ongoing assessment of visually impaired pupils using appropriate testing, record keeping and report writing
· work on a collaborative basis with mainstream teachers in supporting the development of Individual Learning Plans and contribute appropriate support
· provide guidance on the management of visually impaired pupils in educational settings to teachers and other professionals.  This may include advice on specialist ICT resources, specialist equipment, access arrangements and special considerations for examinations, and the production of adaptations to enable the pupil with a visual impairment gain full access to the curriculum
· help pupils develop an age and ability appropriate understanding of their eye condition and their preferred management strategies
· provide information, guidance and support on all aspects of visual impairment to parents and carers
· provide training sessions to schools, parents and other professionals to raise awareness of the implications of a visual impairment
· contribute to the statutory assessment process by providing written advice and attend annual and other review meetings for all pupils on caseload as appropriate
· support the development of mobility and independence skills in collaboration with the Children’s Habilitation Specilaist
· promote the inclusion of children with a visual impairment through the development of social skills and positive self esteem
· support the development of skilled practice within the team to ensure effective teaching and learning for children and young people with a visual impairment throughout the borough.


	SUPPORT FOR THE VISUALLY IMPAIRED CHILDREN IN THE EARLY YEARS
Those teachers deployed to work with visually impaired children aged 0-3 will be expected to:
· provide unbiased, accurate and up to date information to families
· discuss with families their need for information and support and prepare and review family support plans
· provide emotional support to families without encouraging a dependant relationship
· plan and deliver a programme of pre school activities aimed at promoting visual development
· encourage families with visually impaired children to make contact with each other
· support the delivery of multi-agency services by sharing information and liaising with other professionals
· monitor the development of pre school visually impaired children in the light of normal patterns of child development
· liaise with private and voluntary child care providers
· participate fully at the pre school group for visually impaired children.
OTHER RESPONSIBILITIES AND DUTIES
· operate as a lead professional, if needed, under the requirements of Early Support, SSF, TAF, or the transition process
· participate in the performance management process
· take part in the formuation and evaluation of the team’s policies and practices to contribute to the development plan
· support and advise other team members in aspects of the team’s work in which the post holder has particular expertise
· to undertake other duties as appropriate to the post as directed by the team manager
· be involved in other activities as determined by the team manager or those instigated by the local authority
· be committed to continual professional development.
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DEPARTMENT FOR CHILDREN & YOUNG PEOPLE Teacher of the Visually Impaired
	CORE BEHAVIOURS FOR THE POST (Please tick those relevant)

	Commercial Thinking & Analysis
	ü
	Planning
	ü

	Customer Service
	ü
	Developing Self & Others
	ü

	Delivering Results
	ü
	Teams, Networking & Partnerships
	ü

	Values, Ethics & Diversity
	ü
	Adapting to Change
	ü

	Delivering a Quality Service (Continuous Improvement)
	ü
	
	


	SHORT LISTING CRITERIA
	ESSENTIAL
	DESIRABLE

	Educated to degree level or equivalent
	ü
	

	Qualified Teacher Status

	ü
	

	Minimum 3 years of teaching experience

	ü
	

	Qualified Teacher of the Visually Impaired
	ü

	

	Creatitvity and/or some experience of working with Vulnerable Children or Young People, especially those with SEND and/or Visual Impairment
	ü
	

	Evidence of developing and implementing successful strategies for improvement within an educational setting
	ü
	

	Some experience of working in a multi-agency environment including Education, Health and Social Care, with children, parents, carers, Ofsted and governing bodies
	ü
	

	A thorough understanding of all aspects of safeguarding and promoting the welfare of vulnerable children and young people
	ü
	

	A working knowledge of the Education system 
	ü
	

	Some knowledge and understanding of the use and benefits of specialist equipment to ensure access for children with SEND and/or visual impairments
	ü
	

	Sound resource and time management skills
	ü

	

	Commitment to own and others continuing professional development
	ü
	

	The ability to collaborate with, inspire, motivate and support professionals from a wide range of organisations
	ü
	

	Excellent communication and interpersonal skills
	ü
	

	Commitment to promoting, implementing and monitoring equal opportunities across all aspects of the role
	ü
	

	Driving Licence or ability to travel to other locations
	ü
	

	Experience of working in the Special education setting with children with vision impairment
	
	ü

	Experience and knowledge of specialist technology for children with vision impairment
	
	ü


CRITERIA FOR INTERVIEW AND OTHER ASSESSMENT METHODS
The short-listing criteria listed plus the following:
	ASSESSMENT
METHOD
	CRITERIA

	Scenario – group discussion 
	Creativity and/or some experience of working with Vulnerable Children or Young People, especially those with SEND and/or Vision Impairment
Some experience of working in a multi-agency environment including Education, Health and Social Care, with children, parents, carers, Ofsted and governing bodies
The ability to collaborate with, inspire, motivate and support professionals from a wide range of organisations
Excellent communication and interpersonal skills


	Scenario - Presentation
	Creatitvity and/or some experience of working with Vulnerable Children or Young People, especially those with SEND and/or Visual Impairment
The ability to collaborate with, inspire, motivate and support professionals from a wide range of organisations

	Adaptations – individual discussions
	Creatitvity and/or experience of working with Vulnerable Children or Young People, especially those with SEND and/or Visual Impairment
The ability to collaborate with, inspire, motivate and support professionals from a wide range of organisations
Excellent communication and interpersonal skills

	Interview
	As per minimum appointability score

	
	

	
	

	
	

	
	

	
	

	
	

	
	











