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Dear Applicant, 

 Key Stage 2 Class Teacher with TLR3 Pupil Premium Provision Lead
Full Time, Permanent Post, with Fixed term TLR3

Staff at Brownlow Fold are redefining possible! We are a school that makes a difference to the lives of our children and families. We are a situated in an area of deprivation in Halliwell. Over three quarters of our pupils are from minority ethnic backgrounds and the majority of our pupils start school significantly below age related expectations.  At Brownlow Fold, we teach our children to love challenges, be intrigued by mistakes, enjoy effort, and keep on learning (even when they find something challenging). 

The primary purpose of the job: 
We are seeking an ambitious and inspiring leader to work closely with senior leaders to lead our Pupil Premium provision on a temporary TLR3 basis. This is an exciting opportunity for someone who is ready to take on a leadership responsibility. The aim of the role is to make a real difference to outcomes for disadvantaged pupils and contribute to whole-school improvement.


Key Responsibilities:
· Work closely with senior leaders to lead and implement the Pupil Premium Strategy (2025–2026)
· Monitor progress and attainment of disadvantaged pupils and identify priorities for action
· Work with leaders to plan, oversee and evaluate targeted academic interventions across EYFS–Year 6, ensuring impact and value for money
· Support and develop Quality First Teaching, including adaptive teaching, oracy and evidence-informed practice
· Work with the assessment lead to use assessment and pupil-level data to track impact, close gaps and inform next steps
· Coordinate specialist and pastoral support for disadvantaged pupils, working with external agencies where appropriate
· Support strategies to address attendance, wellbeing and behaviour barriers to learning
· Ensure effective use of Pupil Premium funding and clear accountability
· Report, review and evidence for governors, senior leaders and Ofsted
· Promote strong parental engagement, ensuring families can access support and learning resources

We are looking for a teacher who will act as lead professional in the following areas:
· Ensure all disadvantaged pupils achieve well, make at least good progress from their starting points and fully access the wider life of the school.
· Development of good working relationships and partnerships between school and home
· Building regular engagement with parents 
· Development of good working relationships and partnerships

As a teacher with a TLR3, you must:
· Have high expectations of yourself and others
· Have a passion for teaching and learning
· Be well organised and an excellent communicator
· Enjoy working as part of a team
· Attend relevant meetings
· Demonstrate that you are a strong leader with the skills to motivate the whole school community
· Have a clear vision, and the ability to work closely with the Head Teacher and Senior Leadership Team in moving the school forward.

In return, we can offer you:
· A supportive senior leadership team
· Friendly, enthusiastic children who are keen to learn
· A commitment to supporting individual professional development
· A hardworking, dedicated team of staff
· A supportive Governing Body. 

The children and staff warmly welcome you to visit our school prior to application. Please contact the Business Manager, Mrs Vickers, at the school to arrange a visit. 
We look forward to hearing from you.
Mrs J. Cheung,
[image: ]
Headteacher









Details of Application and Selection Process:

Key Stage 2 Class Teacher with TLR3 Pupil Premium Provision Lead
Full Time, Permanent Post, with Fixed term TLR3

Key Deadlines:
· Closing date:                Noon, Monday 13th April, 2026
· Short listing date:       Monday 13th April, 2026 
· Interviews:                   Tuesday 21st April, 2026
· Assessment:                 Tuesday 21st April, 2026

Following the shortlisting process, successful candidates will be interviewed in school and undertake a lesson observation and assessment in school. 

The interview process will involve a panel interview.

The successful candidate will be informed soon after the decision has been made.

Unsuccessful candidates will get the opportunity to obtain verbal feedback from the Head Teacher.

If after reading this documentation, you feel that you meet the specification for the post, and can meet the challenges facing the school, we would like to hear from you.

Please send your completed application form, together with a supporting statement to:

Mrs J Cheung
	Brownlow Fold School
	Darley Street
	Bolton
	BL1 3DX
	Tel: 01204 333511       
E-mail: office @brownlow-fold.bolton.sch.uk





BROWNLOW FOLD PRIMARY SCHOOL
JOB DESCRIPTION: Pupil Premium Provision Lead
TLR3: A fixed-term TLR3 for a time limited school improvement project

The job description below is a communication tool that will enable you to clearly understand the expectations of your role, its essential duties, including the competences and responsibilities that your job entails. At Brownlow Fold, we want to ensure that our goals and values as an organization are reflected within all job descriptions. 
Our Mission Statement                                                                                                                                                                                    Our mission is to improve educational outcomes for all pupils at Brownlow Fold and to ensure that pupils leave us well prepared academically, socially and emotionally for the next stage of their education.
At Brownlow Fold, our aim is to:
· Provide a stimulating, child-centred curriculum, which inspires pupils to learn. 

· Promote challenge in a safe and nurturing environment.

· Develop pupils that are confident, resilient, self-assured learners with excellent attitudes to learning.

· Work collaboratively with all stakeholders (home / school /child / governors / community).

· Ensure that pupils are safe and feel safe at all times. 

· Encourage curiosity, enthusiasm and independence.

· Engender within school a caring and sharing ethos where children, parents and staff feel welcome, valued and respected.

· Teach children to respect each other and themselves.

At Brownlow Fold, we want our pupils to: 
· Love the challenge of learning and develop resilience. 

· Be curious, interested learners who seek out and use new information to develop, consolidate and deepen their knowledge, understanding and skills. 

· Thrive in lessons and regularly take up opportunities to learn.

· Recognise the difference between right and wrong. 

· Discuss and debate issues in a considered way, showing respect for different ideas and points of view.

· To make informed choices about healthy eating, fitness and their emotional and mental well-being.

· Make consistently high rates of progress in relation to their starting points.
To achieve all of the above we must engage with those in the school community and beyond, to build a learning community which supports achievement and attainment because:  Together we Fly
BROWNLOW FOLD PRIMARY SCHOOL
JOB DESCRIPTION: 
KS2 Teacher & Pupil Premium Provision Lead TLR3
The TLR3 is for a significant responsibility that isn’t required of all classroom teachers as well as the following:
· It focuses on teaching and learning 
· It requires the exercise of a teacher’s professional skills and judgement 
· It has an impact on the educational progress of pupils other than the teacher’s assigned classes or groups of pupils both in school and nursery

Title         		
· KS2 Teacher with a TLR3 for Pupil Premium Provision Lead – Full Time, Permanent Post + Fixed Term TLR3

Salary Grade
· Main Scale /UPS + TLR3

Purpose of the Job
· To be a primary school teacher with responsibility for Pupil Premium provision  

Directly responsible to:
· The Head Teacher and the Governing Body.

Principal Responsibilities
· The professional duties of a teacher are those set out in the current Teachers' Pay and Conditions document.
	
The TLR3 post holder will work collaboratively with the senior leadership team to:
· Lead and implement the Pupil Premium Strategy (2025–2026)
· Monitor progress and attainment of disadvantaged pupils and identify priorities for action
· Work with leaders to plan, oversee and evaluate targeted academic interventions across EYFS–Year 6, ensuring impact and value for money
· Support and develop Quality First Teaching, including adaptive teaching, oracy and evidence-informed practice
· Work with the assessment lead to use assessment and pupil-level data to track impact, close gaps and inform next steps
· Coordinate specialist and pastoral support for disadvantaged pupils, working with external agencies where appropriate
· Support strategies to address attendance, wellbeing and behaviour barriers to learning
· Ensure effective use of Pupil Premium funding and clear accountability
· Report, review and evidence for governors, senior leaders and Ofsted
· Promote strong parental engagement, ensuring families can access support and learning resources



	Strategic direction and development of the school

· To support the vision, ethos, aims and objectives of the school;
· Has experience/knowledge and is an inspiring leader;
· To support strategic whole school leadership and day to day operational matters;
· Has drive, flexibility and resilience to adapt to the needs of school;
· Has experience of supporting vulnerable families and willingness to undertake required training.  
· Committed to pastoral care of all staff;
· Develop an effective working relationship with all staff;
· Is an outstanding classroom practitioner with knowledge and understanding of the national curriculum and assessment systems; 
· Be an active member of the leadership team;
· Take a lead role in the school’s self-evaluation processes linked to the Quality of Education;
· Work with the Head teacher, governors and staff in the formulation and delivery of the School Improvement Plan linked to the Quality of Education;
· Take account of national and local initiatives.

Teaching and learning

· Model high standards in outstanding teaching practice;
· Co-ordinate the pupil premium provision throughout school;
· Lead strategies to raise standards;
· Overview of assessment, recording and reporting;
· Lead the co-ordination of a subject area; 
· Prepared to teach in any age group in when necessary;


	
Pupil support
· Ensure all disadvantages pupils achieve well, make at least good progress from their starting points and fully access the wider life of the school.
· Development of good working relationships between school and home
· Building regular engagement with parents
· Development of good working relationships and partnerships
· Take a share in the leadership of discipline and pastoral care for pupils;
· Lead collective worship.


General
· Carry out professional duties as outlined for teachers in the Teachers’ Pay and Conditions document;
· Promote the school, playing a proactive role in local educational community at cluster and LA levels;
· Ensure effective communication both internally and externally;
· Show commitment to extra-curricular activities;
· Undertake any professional responsibility delegated to the post



Pastoral Duties
· To take a role with regard to discipline and pastoral care within the framework of the agreed and adopted policies
· To offer support and guidance to staff, parents and pupils

Academic Duties
· To act as lead subject co-ordinator for a designated area throughout school.
· To work collaboratively with a subject based team if appropriate.
· To act as the principal lead for pupil premium provision throughout school.
Customer Care
· To provide quality services that are what our parents/carers and pupils want and need 
· To give parents/carers and pupils the opportunity to comment or complain if they need to
· To work with parents/carers and pupils and do what needs to be done to meet their needs
· To inform the Head Teacher about what parents/carers and pupils say in relation to the services delivered

Continuing Professional Development
· To make every effort to access development opportunities and ensure you spend time with the school CPD co-ordinator or your staff development team leader in order to identify your development needs.
· To be ready to share learning with others
· To participate in five staff training days each academic year

Valuing Diversity
· To accept everyone has a right to their distinct identity.
· To treat everyone with dignity and respect and to ensure that what all members of our school tell us is valued by reporting back to the school
· To be responsible for promoting and participating in the achievement of the school valuing diversity ethos

This is not an exhaustive list of responsibilities and related duties and may be amended at the discretion of the Head Teacher to meet the needs of the school. The post holder may reasonably be expected to undertake other duties commensurate with the level of responsibility that may be allocated from time to time.

	Job Description prepared/updated:
	

	Job Description prepared by:
	The Head Teacher with guidance from Bolton Council Schools Human Resource Office

	Post Holder Signed:   
[image: ] 
Head Teacher Signed:                        
         
	Date: 

Date: January, 2026

	








ORGANISATIONAL COMPETENCIES

Customer Care 
· To provide quality services that are what our parents/carers and pupils want and need 
· To give parents/carers and pupils the opportunity to comment or complain if they need to
· To work with parents/carers and pupils and do what needs to be done to meet their needs
· To inform the Head Teacher about what parents/carers and pupils say in relation to the services delivered

Valuing Diversity 
· To accept everyone has a right to their distinct identity.
· To treat everyone with dignity and respect and to ensure that what all members of our school tell us is valued by reporting back to the school
· To be responsible for promoting and participating in the achievement of the school valuing diversity ethos

Continuing Professional Development 
· To make every effort to access development opportunities and ensure you spend time with the school CPD co-ordinator or your staff development team leader in order to identify your development needs.
· To be ready to share learning with others
· To participate in relevant staff training days each academic year

Developing Yourself and Supporting Others 
· To make every effort to access development opportunities and ensure you spend time with your line manager identifying your development needs through your professional development plan.  

Health and Safety
· To operate safely within the workplace with regard to Health and Safety legislation.

Confidentiality
· An acknowledgement of the need to maintain confidentiality at all times and to become aware of the National, Council and school/setting policies on Confidentiality, and the management and sharing of information.
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                 BROWNLOW FOLD PRIMARY SCHOOL
               TEACHER PERSON SPECIFICATION
		Disabled candidates are guaranteed an interview if they meet the essential criteria
MINIMUM ESSENTIAL REQUIREMENTS
Professional Values and Practice
· Effective communication skills to develop the partnership with pupils, parents/carers and colleagues;
· Awareness of the school environment, including links with the local community;
· Awareness of the professional values and behaviour expected of teachers;
· Commitment to professional development using targets agreed during induction.

Knowledge and Understanding
· Secure knowledge of the National Primary Strategy and the National Curriculum;

Or for Foundation Stage Teachers
· Secure knowledge of the six areas described in the Curriculum Guidance for the Foundation Stage;
· Experience of using ICT effectively both in curriculum planning and teaching;
· Understanding of your responsibilities under the SEN Code of Practice;
· Knowledge and experience of developing a purposeful learning environment;
· Respect for pupils’ social, cultural, linguistic, religious and ethnic backgrounds with an understanding    of how these may affect their learning.

Planning, Expectations and Targets
· Knowledge and experience of applying a framework of curriculum planning which:
· Includes long and short term plans,
· Requires learning objectives to be identified for classes, groups and individuals,
· Enables monitoring, assessment and recording of pupils’ progress.
· Understanding the role of other professionals in maximizing pupils’ learning.

Teaching and Class Management
· Organisational and time management skills to enable effective teaching of whole class, groups and individual pupils;
· Knowledge and experience of interactive teaching methods and collaborative group work, which enable pupils to take responsibility for their own learning;
· Experience of enabling pupils with different learning needs and of varying abilities (including EAL) to maximise their learning through provision of differentiated activities;
· Awareness of equality issues, including maximizing opportunities to explore and promote equality and raise awareness of diversity through teaching and learning;
· Using a range of strategies to promote good behaviour and to inappropriate behaviour within school policies.

Qualifications
· To have completed DFES recognized initial teacher training course leading to Qualified Teacher Status;
· To have trained, or being trained for the appropriate age group.
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