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Job Description
Principal Responsibilities
· The professional duties of a teacher are those set out in the current Teachers' Pay and Conditions document. Teachers should also have due regard to the Teacher Standards (2012). Teachers’ performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in the school.
Directly responsible to:
· The Headteacher, the Deputy Headteacher and the Governing Body.
Teaching
· Deliver the curriculum as relevant to the age and ability group/subject/s that you teach 
· Be responsible for the preparation and development of teaching materials, teaching programmes and pastoral arrangements as appropriate
· Be accountable for the attainment, progress and outcomes of pupils’ you teach
· Be aware of pupils’ prior knowledge and plan teaching and differentiate appropriately to build on these demonstrating knowledge and understanding of how pupils learn
· Have a clear understanding of the needs of all pupils, including those with special educational needs and be able to use and evaluate teaching approaches to engage and support them 
· Make accurate and productive use of assessment to secure pupils’ progress
· Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback, reflect on progress, their emerging needs and to take a responsible and conscientious attitude to their own work
· Set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired as appropriate
· To act as lead subject co-ordinator for a designated area throughout school if appropriate
Pastoral Duties
· To take a role with regard to discipline and pastoral care within the framework of the agreed and adopted policies
· To offer support and guidance to staff, parents and pupils
· Take responsibility for promoting and safeguarding the welfare of children and young people within the school  
Fulfil wider professional responsibilities 
· Work collaboratively with others to develop effective professional relationships 
· Deploy support staff effectively as appropriate
· Communicate effectively with parents/carers with regard to pupils’ achievements and well-being using school systems/processes as appropriate
· Make a positive contribution to the wider life and ethos of the school 
Continuing Professional Development
· Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress, attainment and well being
· Be responsible for improving your teaching through participating fully in training and development opportunities identified by the school or as developed as an outcome of your appraisal 
· To be ready to share learning with others
· To participate in five staff training days each academic year
Others
· To treat everyone with dignity and respect 
· Perform any reasonable duties as requested by the Headteacher
