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WELCOME TO BSCA SECONDARY 
A WORD FROM OUR HEADTEACHER, RYAN 
MALLETT… 
We are delighted that you are considering joining our vibrant and 
nurturing school community at such an exciting time in our 
development. Located in the heart of Bolton, our school is a place 
where every pupil is encouraged to grow, learn, and excel. We 
believe in making our pupils’ dreams come true regardless of 
starting point or economic background. Hopefully, you do too! 

Grounded in Christian values and with a mission that we ensure all our community can live ‘life in 
all its fullness’ (John 10:10), we are proud to provide an environment where faith, respect, and 
kindness underpin everything we do as we seek to embed our warm, welcoming and friendly 
culture. Our journey to excellence is guided by our core BSCA values: 

BELIEVE – We inspire confidence and faith in every student, encouraging them to believe in their 
potential and their ability to succeed. 

STRIVE – Together, we work hard, persevere, and aim for excellence in all aspects of school life. 

CARE – We cultivate a community that shows compassion and respect, ensuring every individual 
feels valued and supported. 

ACHIEVE – With high aspirations and dedicated guidance, we empower students to reach their 
goals and celebrate their successes. 

Our recently identified core principles of teaching, affectionately known as ‘The BSCA Way’ are 
designed to keep the conversation around teaching and pedagogical development. We use 
research and evidence to develop our own practices and support staff in their development at all 
stages of their career, from protected departmental CPD time to NPQs and our internal 
leadership development programmes.  

As part of our staff, you will be entrusted to work with the team to continue to develop our 
exciting, engaging and relevant curriculum that responds to the needs of our pupils and is 
ambitious for all. The Bishop Fraser Trust does not dictate one curriculum for everyone but 
instead challenges us to foster innovation and creativity. As such, our subject offer is dynamic and 
designed to allow our pupils to create a clear path to their future career path.  

We are also lucky to benefit from excellent learning facilities and modern sports facilities. 

At BSCA, the staff share some real commonalities. They are determined, resilient and passionate 
staff with a strong sense of moral purpose. They believe from their core that our pupils can and 
deserve to achieve. If this sounds like you, you’ll feel at home within a day. We want all our staff to 
feel a sense of belonging in our school community, and our comprehensive induction 
programme will hopefully give you this before your first day. 

Please feel free to come and look around – we would love to meet you and talk through our 
journey and plans. We are a passionate, enthusiastic team but open and honest in all that we do. 

Ryan Mallett  
Headteacher 
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Job Title: Cleaner  Department/ 
Group: 

Site 
management/Cleaning 
staff  

Level/Salary Range: Grade A SCP 3 Reporting to: Site Manager  

Contract term: Permanent 
All year round 

Hours per 
week: 

20 hrs 

2pm – 6pm 

Safer Recruitment Statement: 

The Bishop Fraser Trust is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment. 

Vision Statement: 

“To allow all children to experience ‘life in all its fullness’ no matter what their 
starting point” by: 
• Offering a high quality, inclusive and distinctive education 
• A caring and nurturing environment based on our Christian values 
• Recognising the unique nature of each child. 

All staff employed by the Bishop Fraser Trust are required to: 

• Uphold and promote the Trust’s vision. 
• Uphold and promote the Christian ethos of all schools within the Trust. 
• Support and contribute to the achievement of all students academically and 

pastorally. 
• Support and contribute to the Trust’s responsibility for safeguarding all students. 
• Undertake professional training to enhance personal development and job 

performance. 
• Comply with all Trust and individual school policies and procedures, including 

safeguarding, child protection, health, safety and security, confidentiality and data 
protection. 

• Maintain high professional standards of attendance, punctuality, appearance, 
conduct and positive relationships with all pupils, parents/carers, colleagues, 
governors, trustees and members, treating everyone with dignity and respect. 

• Share best practice, expertise and skills with others. 

Main Objectives of Role: 

To provide a cleaning service within the school premises: 
• Perform commercial cleaning tasks such as dusting, sweeping, vacuuming, mopping 

and sanitising designated areas  
• Empty bins and dispose of waste properly 
• Clean washrooms and restock supplies as needed  
• Report any damages or repairs to management promptly  
• Adhere to health and safety protocols at all times  

Job Description: 

• To deliver a cleaning service against an agreed specification  
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• To keep cleaning equipment in a safe and clean condition and to report any unsafe 
electrical equipment to the office immediately  

• To store chemicals/consumables in a safe and secure place and to ensure efficient 
and effective usage 

• To order chemicals/consumables as necessary either through a Lead Cleaner or 
through the requestion system ensuring that stock levels do not fall to an 
unacceptable level 

• To inform line management of problems actual or potential relating to delivery of 
cleaning service  

• To promote customer relationship with onsite clients 
General responsibilities  

• Work collaboratively with a range of internal and external partners, demonstrating a 
positive ‘can do’ attitude and working as one team for the wider ‘team BFT’  

• Limited flexibility with working hours on occasion beyond the usual working day, 
recognising the variable nature of workloads and deadlines.  It must also be noted 
that the Trust strongly recognises the fundamental importance of a private and 
family life, and of adequate rest and recreation. 

All staff at the Bishop Fraser Trust will: 

• Seek to be positive and build up the common good through their own individual 
contribution to the life of their school. 

• Offer ideas and suggestions for making things better. 
• Engage actively in the appraisal and performance review process. 
• Seek to develop a better work/life balance. 
• Appreciate that whilst every effort has been made to explain the main duties and 

responsibilities of the post, each individual task undertaken may not be identified in 
this job description. 

• Work within the Trust and individual school’s Health & Safety Policies to ensure a safe 
working environment for all staff and pupils. 

• Follow any reasonable request to undertake work of a similar level that is not 
specified in this job description. 

• Be courteous to colleagues and provide a welcoming environment to visitors and 
telephone callers. 

• Promote equality and celebrate diversity, seeking to reduce disadvantage, and to 
encourage aspirations and participation from people who might not otherwise join 
in. 

If appointed, the successful applicant must be aware that the principal responsibilities 
and tasks as set out above are not intended to be exhaustive. The need for flexibility, 
accountability and team working is required. 
This job description is current at the date shown, but following consultation with you, 
may be changed by the Headteacher or SLT to reflect or anticipate changes in the job 
which are commensurate with the salary and job title. It allocates duties and 
responsibilities but does not direct the amount of time to be spent on carrying them out. 
The above responsibilities are subject to the general duties and responsibilities 
contained in the statement of conditions of employment. 

Last Updated: June 2026 
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     Person Specification – Cleaner  

Categories Essential 
/ 
Desirable 

Professional values and practices of The Bishop Fraser Trust 

Ability to build and maintain successful relationships with students, treat 
them consistently with respect and consideration and demonstrate concern 
for their development as learners. 

E 

High expectations of all students; respect for their social, cultural, linguistic, 
religious and ethnic background and a commitment to raising their 
educational achievements. 

E 

Commitment to the Trust’s Christian ethos and educational purpose, 
demonstrating and promoting the positive values, attitudes and behaviour 
they expect from the students with whom they work. 

E 

Ability to work collaboratively with colleagues and carry out the role 
effectively, knowing when to seek help and advice. 

E 

Able to liaise sensitively and effectively with parents and carers, recognising 
their role in student learning. 

E 

Able to improve their own practice through evaluations and discussions with 
colleagues. 

E 

Flexible, with an ability to be able to embrace and generate change. E 
Personal Qualities  

Strongly self-motivated and personal resilience, persistence and 
perseverance. 

E 

High levels of personal integrity, discretion, honesty, reliability and self-
awareness. 

E 

Conscientious and diligent work ethic. E 
High standard of personal presentation with an excellent attendance and 
time-keeping record. 

E 

Exacting standards, with high levels of attention to detail and accuracy. E 
Patience, kindness and understanding. E 
Professional Dispositions 

Pro-active in using initiative. E 
The ability to meet and greet visitors, staff and students warmly, confidently 
and professionally, focusing on meeting customer needs and satisfaction. 

E 

Maintains a positive outlook at work. E 
Willingness to take a hands-on approach as necessary. E 
Flexibility, on occasions and within reason, in approach to working hours. E 
Qualifications 

Excellent Numeracy and Literacy Skills. E 
Willingness to participate in relevant training and development 
opportunities. 

E 

An awareness and ability to work within the rules of relevant policies, 
legislation and good practice relating to schools, particularly Data Protection, 
Child Protection and Safeguarding. 

E 
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Categories Essential 
/ 
Desirable 

Experience  

Able to operate cleaning equipment e.g., vacuum – floor cleaners. E 
Skills and Knowledge 

Conscientious attitude towards work duties. E 
Able to maintain a high standard of work. E 
Sufficiently literate and numerate to cope with routine job documentation. E 
Ability to work under own initiate and as a member of a team. E 
Ability to accept and understand verbal and written communication. E 
Ability to prioritise tasks. E 
Awareness of Health and Safety. E 
Previous experience of working in a school environment. D 
Safeguarding of Children and Young People 

Ability to form and maintain appropriate relationships and personal 
boundaries with children and young people. 

E 

 

 

 


