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Post of
Lead Practitioner (Teaching and Learning)
Job Description

	Job Title
	LEAD PRACTITIONER 

	Grade
	P1-P3   £52,026 - £54,663

	The primary purpose of the job

	The primary purpose of the job is to model best practice in teaching and learning, and to support others to consistently work at this standard.  The post holder will be able to coach other staff as needed.
There will be a teaching commitment of 0.7


	
Responsible to
	
Cherry Tree Head Teacher

	
Principal Responsibilities


 Responsibility 
	
The appointment is subject to the current conditions of employment for Main Scale Teachers contained in the Schools Teachers’ Pay and Conditions Document, the School Standards and Framework Act, the required standards for Qualified Teacher Status and other current educational and employment legislation.

To work as a member of the  Leadership Team promoting the highest quality teaching and learning.





	MAIN DUTIES in addition to those of a Main Scale Teacher	


1	Shaping the future – critical to the role of the leadership of the school and federation, working with the Executive Head Teacher Governing Board and others to create a shared vision and strategic plan which inspires and motivates pupils, staff and all other members of the community
Actions
· Fully and actively supporting, promoting and demonstrating the vision, values and ethos, of the school and the Federation in everyday work and practice
· Working effectively with the Head Teacher other members of the Orchards Leadership Team, governors and staff to formulate and effectively deliver school development and improvement plans 
· Being pro-active in promoting appropriate inclusive learning opportunities for all pupils and staff

· In collaboration with the Leadership team, to take a lead role in individual school self-evaluation processes, monitoring progress towards curricular and other targets;

· Take account of national and local initiatives and work closely with the Leadership team and other senior leaders to implement changes as required.
2 Leading Learning and Teaching – have responsibility for raising the quality of teaching and learning and for pupils’ achievement.  This implies setting high expectations and monitoring and evaluating the effectiveness of learning outcomes.  A successful learning culture will enable pupils to become effective, enthusiastic, independent learners, committed to life-long learning.
Actions
· Work with colleagues across the school to improve the quality of teaching.

· Use a range of strategies to support the development of good and outstanding teaching.


· Monitor the quality of teaching, giving appropriate feedback to staff and accurate evaluations to the Senior Leadership Team.

· Assist the Head Teacher and Executive Headteacher in monitoring and reviewing the quality of teaching and learning including assessment, recording, and reporting pupils’ attainment to all statutory bodies.


· Assist the Head Teacher and Executive Headteacher in the whole school self-evaluation processes.

· Work with the Curriculum Lead to plan and deliver induction programmes for new staff.


· Participate in the training of ECTs.

· Act as one of the designated key persons for ECTs, providing statutory mentoring and support in line with the Early Career Teaching programme

· Manage and monitor the ECT induction programme for identified staff, ensuring timely assessments and robust support structures

· Liaise with external providers and schools SLT to ensure ECTs’ needs are fully met. 

· Participate in ITT partnership activities.

· Undertake professional training for all aspects of school leadership and management and keep up to date with new initiatives across the curriculum.

· Provide training and support to staff within school where appropriate.

· Support the Senior Leadership Team in the development of a broad, balanced and innovative curriculum including opportunities for the application of skills across the curriculum.

· Collaborate with senior leaders to identify professional development needs and implement strategies that raise teaching standards and pupil progress.
· Support staff in adapting teaching to meet the diverse needs of pupils, including those with SEMH, SEND, and those eligible for PPG.

· Contribute to the development and evaluation of curriculum and assessment practices.

· Conduct classroom observations and joint teaching sessions for those staff identified.

· Effectively monitor and evaluate designated curriculum area and work independently and as a team to plan and implement strategies for necessary improvements.

· Produce good quality support materials for curriculum development and implementation.

· Where appropriate, manage projects in school.

· Keep up to date with developments in teaching and learning.

· Prepare reports for Governors and attend Governors’ meetings as required in order to present behaviour data and information


3 Working Collaboratively
Actions
· Modelling positive leadership and teamworking behaviours, treating all members of the school community with equal respect;

· Providing help and support for colleagues, and having a positive impact on classroom practice through coaching, evaluation, feedback and staff development programmes;
· Promoting a culture of high expectations for self and for others and in close collaboration with the Leadership team taking appropriate action when performance is unsatisfactory
· Celebrating the achievements of individuals and teams
· Regularly reviewing and reflecting on own practice, taking responsibility for own personal development 
· Manages own workload and that of others to allow an appropriate work/life balance
4 Strengthening Community – schools exist in a distinctive social context, which has a direct impact on what happens inside them.  School leaders should commit to engaging with the internal and external federation community to secure equity and entitlement. All members of the leadership team should collaborate with other schools in order to share expertise and bring positive benefits to the school and Federation.  They should work collaboratively at both strategic and operational levels with other senior leaders within the federation as well as parents /carers and other agencies for the well-being of all children. 
    Actions
· Works in close collaboration with other members of the Leadership Team to ensure the best possible outcomes for all children and their families 
· Promotes positive strategies for challenging racial and other prejudice and dealing with racial harassment
· Ensures learning experiences for pupils are linked into and integrated with the wider community. Promotes a range of community-based learning experiences to provide for the academic, spiritual, moral, social, emotional and cultural well-being of all pupils and their families
· Supports the Leadership team in creating and maintaining an effective partnership with parents/ carers and the community to support and improve all pupils’ achievement and personal development
· Co-operates and works with relevant agencies to safeguard and protect all children. 

            Customer Care - To continually review, develop and improve systems, processes and services in 
            support of the federation’s pursuit of excellence in service delivery.  To recognise the value of its 
            people as a resource.

	Promoting equality and diversity - To accept everyone has a right to his or her distinct identity. To treat everyone with dignity and respect and to ensure that what our customers tell us is valued by reporting it back into the organisation.  To promote and participate in the council’s work to eliminate discrimination; advance equality of opportunity; and foster good relations between our diverse communities.

	Developing Self and Others - To use processes and put processes in place to generate a learning environment.  To focus on the strengths and requirements of all individuals and enable them to further their skills and knowledge.  To actively pursue your own development.  To be self-aware and role model continuous self-development.

	Safer Recruitment – The federation is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
"Bolton Council has a statutory duty under the Civil Contingencies Act to respond in the event of an emergency.  If Bolton Council's Emergency Management Plan is activated, you could be required to assist, or assist others, in the continued maintenance or delivery of key Council services and of support to the community.  This could require working outside of routine working hours and could entail working from places other than your normal place of work.
N.B. Emergencies requiring activation of the Bolton Council Emergency Management Plan only occur very infrequently.  If you are asked to respond to an emergency, your personal circumstances at the time will be taken into account." 





Person Specification in addition to that for a Main Scale Teacher
1. Qualifications
· Degree level qualification.
· Qualified Teacher Status e.g. Postgraduate Certificate in Education.
· Evidence of professional development relevant to the role 

2. Knowledge and Understanding
· Excellent knowledge of the National Curriculum across all primary key stages.
· Excellent understanding of assessment processes and how to use these to support planning and raise student achievement.
· Excellent knowledge of a wide range of pedagogic approaches to cater for different pupils and ensure that all pupils are engaged.
· Excellent understanding of what constitutes effective teaching for learning.
· Excellent knowledge and understanding of strategies for promoting good relationships with pupils and effective behaviour management techniques.
· Excellent knowledge and understanding of how basic skills are developed in pupils and how they can be applied across the curriculum.

3. Experience
· At least five years’ experience as a classroom teacher in a mainstream primary school.
· Experience of leadership roles within a team including designing and developing resources to support learning.
· Experience of working with other teachers and support professionals to extend their understanding of educational issues.
· [bookmark: _GoBack]Experience of robust self-evaluation and development planning linked to this.
· Experience of coaching other staff so that their classroom practice develops.
· Experience of preparing and leading training sessions.

4. Skills and Attributes
· Excellent communication skills orally and written, including confident presentation to groups of adult learners.
· Excellent use of ICT to make learning engaging and dynamic and to support assessment and management functions.
· The capacity to form positive learning - centred relationships with other professionals at different stages in their careers.
· The capacity to consistently perform to a high level of success and act as a role model for other professionals.

5. Leadership/Management skills
· Motivates and directs staff and students.
· Delegates appropriate roles effectively.
· Provides creative and innovative ideas to ensure new processes are implemented within Provides creative and innovative ideas to ensure new processes are implemented within the curriculum with minimal disruption.
· Able to provide support and challenge effectively.
· Leads by example in standards of behaviour in the work environment.
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