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Blackshaw Primary School 
Job Description: Class Teacher 
Job Title:          Class Teacher – Year 1 
· All teachers are subject to the Conditions of Employment set out annually in the School Teachers’ Pay and Conditions Documents. These detail the professional and particular duties required of teachers, together with requirements for Management time, Working time and guaranteed planning and preparation time.  The school complies with these requirements in order to make reasonable demands of teachers.
Teacher Salary Scale: T3-T6
Directly Responsible to:  The Head teacher, Deputy Head teacher and Governing Body
Job Purpose:
· The post requires you to be responsible for the welfare and education of pupils in the age range 3 – 11 years, committing to the shared vision, ethos and aims of the school. 
· The classroom teacher will be responsible for delivering learning in accordance with the curriculum, national guidelines, and the school’s strategy.  The successful candidate must also carry out other duties that support pupil’s learning while operating in accordance with the school’s policies and procedures. To undertake all duties, as required by the Teachers’ Standards
Main duties and responsibilities:
· To keep up-to-date with, and remain knowledgeable of, the requirements of the national curriculum
· To have regard for continuing professional development (CPD) and contribute to the school’s process of self-evaluation and development.
· To be familiar with the school’s systems, structures, policies and procedures.
· To effectively plan and deliver a varied, balanced and appropriate curriculum which emphasises raising standards and achieving excellence
· To adapt teaching styles to suit all learners and provide a supportive learning environment
· To differentiate resources and equipment so lessons may be accessed appropriately by all pupils
· To work as part of a team to evaluate and develop pupils’ learning needs.
· To promote excellent behaviours for learning through effective classroom management in line with school policy
· To encourage pupils to develop and use their creativity, initiative, independence and responsibilities
· To systematically assess and record pupils’ academic and social progress, and use the results to inform lesson planning decisions and drive progression in learning
· To monitor both class work and homework, provide constructive feedback, and set informed targets for pupil progress
· To report on individual pupil’s progress to the Head Teacher and parents as required
· To actively support school activities, on occasion, such as educational tips, extra-curricular activities and clubs, and parents’ evenings, which may require some out-of-hours availability
· Have regard for the curriculum for the school with the view to promoting the development of the abilities and aptitudes of the pupils in any class or group assigned.
· Planning, preparation and evaluation of lessons with regard to the curriculum for the school.
· Assessing, recording and reporting on the development, progress and attainment of pupils in accordance with national standards.
· Providing or contributing to oral and written assessments, reports and references related to individual pupils or groups of pupils.
· Creating a safe, secure, interactive environment, conducive to learning.
· Foster motivation, high self-esteem and independence in teaching and learning, enabling individuals to reach their maximum potential.
· Use ICT effectively in your teaching.
· Maintaining good order and discipline among the pupils and safeguarding their health and safety, both when they are authorised to be on the school premises and when they are engaged in authorised school activities elsewhere.
Other Duties   
· Participating in meetings at the school which relate to the curriculum for the school or the administration or organisation of the school, including pastoral arrangements.
· Advising and co-operating with the Head teacher and other teachers on the preparation and development of curriculum teaching materials, or methods of teaching and assessment and pastoral arrangements.
· Attending and presenting assemblies, registering the attendance of pupils, whether these duties are performed before, during or after school sessions.
· Promoting the general development and well-being of pupils, including their health and safety, organising and supporting out of school activities.
· Guide and direct support staff and other helpers.
· Carrying out specific tasks as the Headteacher may reasonably direct from time to time.
      Professional Development
· Reviewing from time to time your methods of teaching and programmes of work (curriculum).
· Participating in arrangements for your further training and professional development as a teacher, including undertaking learning and professional development which aims to meet needs identified as part of the appraisal cycle.
      The job description will be annually reviewed with the Headteacher and, if appropriate, 
       Particular responsibilities amended.
       


