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TEACHER FOR CHILDREN AND YOUNG PEOPLE WITH VISUAL IMPAIRMENT
Job Description
Grade:


MPS/UPS + 2 SEN POINTS (For qualified QTVI)
Primary Purpose 
To work with the other members of the Sensory Support

of the role
Service to maintain the child-centred ethos and culture of this Local Authority funded Service.  To ensure an environment for teaching and learning that empowers the pupils to achieve their highest potential.

Responsible to:
The Head of Service and the Governing Body

MAIN DUTIES
· To work collaboratively with parents and professionals supporting children and young people with a visual impairment to promote inclusive practice and raise achievement.
· To assist in the overall development of the Sensory Support Team’s policy and practice and to contribute to the wider Inclusion Support Service plans.
· To take responsibility for managing a caseload of visually impaired children, ranging in age, ability and degree of visual impairment, including the specialist provisions.
· To assess the functional vision and advise on the implications of vision loss and educational management 

· To provide regular written reports on each vision impaired child’s progress and contribute to each child’s IEP.

· To assess and train in the use ofspecialist equipment

· To deliver specialist skills teaching, including Braille and Moon 

· To produce or oversee the production of enlarged, adapted or Brailled material as appropriate. 

· To withdraw children where necessary to prepare, revise or reinforce material covered in the classroom.

· To offer social and emotional support to children with a visual impairment, parents, siblings and extended family as appropriate.

· To provide formal and informal INSET for schools, settings and families

· To liaise between schools, families, health and all other relevant professionals 

· To work closely with teaching assistants supporting VI pupils by providing advice and professional guidance re working practices, child development and curricular adaptations.

· To contribute to all relevant reporting and reviewing processes.

· To maintain accurate files and records of involvement

· To promote the inclusion of children and young people with a visual impairment both at school and within the wider community.
· To take a professional lead across an area of experience 

· To keep abreast of local, regional and national specialist VI developments and initiatives in this area.

· To deliver training to parents, schools, settings and other relevant professionals on the implications of a visual impairment.
	CORE ORGANISATIONAL COMPETENCIES
	

	Valuing Diversity 


	Listen, support and monitor the diverse contributions made to service development without prejudice.  Challenge behaviours and processes which do not positively advance the diversity agenda whilst being prepared to accept feedback about own behaviour.  Recognise people’s strengths, aspirations and abilities and helps to develop their potential.  Understand how Valuing Diversity can improve our ability to deliver better services and reduce disadvantage.
	Interview



	Caring for Customers
	Listen and respond to customer need, seek out innovative ways of consulting service users and engaging partners.  Network with others to develop services for the benefit of the service users
	Interview

	Developing Self and Others 


	Coach and mentor others.  Be willing to share learning and encourage others to do the same.  Listen to others and respond to their needs.  Apply a range of development activities to develop and train staff.  Endorse the principles of Investors in People.  Strives for improvement and take responsibility for own development.  Be self-confident and lead by example.
	Interview



	Health and Safety
	The ability to identify risk to self and others when undertaking work activities and appropriate actions needed to minimise risk.
	Interview

	Confidentiality


	To acknowledge the need to maintain confidentiality at all times and to become aware of the National, Corporate and Departmental policies on Confidentiality, and the management and sharing of information.
	Interview

	Energy Efficiency 
	To be aware of the energy efficiency issues in own area of work and throughout the organisation
	Interview


The post holder may reasonably be expected to undertake other duties commensurate with the level of responsibility.
This post is subject to an enhanced disclosure from the Criminal Records Bureau.

This school is committed to safe guarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Bolton Council is a Smoke-free employer.

Signed:




(Teacher)


Date:  

Signed:




(Head of Service)

Date:
Person Specification –  TEACHER FOR CHILDREN AND YOUNG PEOPLE WITH VISUAL IMPAIRMENT
	Criteria
	Essential (E)                      Desirable (D)
	How this will be assessed

	Qualifications
	Qualified teacher status (QTS) (E)

Passed any statutory induction period (E)

Qualified Teacher of Visually Impaired Children or willing to undertake the two year specialist postgraduate qualification  (E)
	A

	Teaching Experience
	Excellent classroom practitioner with evidence of impacting positively on children’s progress covering more than one age range (E)                      
	A / I 

	
	Experience of teaching/supporting children with SEN
	A / I

	
	Recent and relevant experience/professional development (D)                      
	A

	
	In depth experience in supporting children within a particular age phase or curriculum area (E)
	A / I

	
	Experience of advising and delivering INSET to a range of staff (E)
	A / I

	Knowledge and skills
	Knowledge of effective teaching and its impact on learning (E)                      
	A / I 

	
	Ability to analyse and interpret data effectively and act upon information (E)                      
	I

	
	Knowledge of how to implement personalised learning across the curriculum (E)                      
	A / I 

	
	Knowledge of special educational needs (E)                      
	A / I

	
	Thorough knowledge regarding the educational implications of a visual impairment (if QTVI), including knowledge of the impact of visual impairment on additional/complex needs (E)                      
	A / I

	
	Effective communicator including high levels of written English (E)                      
	A / I 

	
	Knowledge of wider enrichment opportunities and proven use of these (E)                      
	A / I 

	
	Grade 2 Braille or willingness to learn in year one of the role. (E)
	A/I

	Personal attributes
	Commitment to and belief in equal opportunities and equal values for all children (E)                      
	A / I 

	
	Significant evidence of professional evidence and integrity (E)                      
	A / I 

	
	Ability to inspire people and build confidence and trust (E)                      
	A / I 

	
	Commitment to academic and personal excellence (E)                      
	A / I

	
	Highly effective communicator (E)                      
	I 

	
	Good interpersonal skills; the ability to work in a team, be flexible and liaise effectively with others (E)                      
	A / I 

	
	Ability to think flexibly and solve problems (E)                      
	A / I 

	
	Ability to form supportive relationships with colleagues and parents
	A / I


Assessment of application

A – Application and references;    I – interview;  

