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Teacher of Food Technology
Job description 


Salary: MPS/UPS + 1 or 2 SEN points dependant on ToD qualification

Purpose of the Job: To teach pupils within the school and to carry out such other associated duties as are reasonably assigned by the Headteacher. 

Accountabilities: 
The post holder is accountable to the Headteacher for his/her teaching duties and responsibilities. The Line Manager will be the Deputy/Assistant Head Teacher for secondary. The post holder is responsible for the supervision of the work of any classroom support staff they may have. The post holder is accountable for the education and welfare of pupils in accordance with the national conditions of service and the quality of learning and achievement of all pupils in the class in accordance with the school policies

As a teacher you will:

a. provide professional leadership and management for a subject area in order to secure high quality teaching for the pupils you teach, 
b. plan for the development of the subject area through the construction of an annual subject development plan together with costing any such developments 
c. ensure the effective use of resources and improved standards of learning and achievement for all pupils you teach.

Teaching and learning

Set high expectations which inspire, motivate and challenge pupils
· Establish a safe and stimulating environment for pupils, rooted in mutual respect
· Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions
· Demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils.

Promote good progress and outcomes by pupils
· Be accountable for pupils’ attainment, progress and outcomes
· Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these
· Guide pupils to reflect on the progress they have made and their emerging needs
· Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching
· Encourage pupils to take a responsible and conscientious attitude to their own work and study.

Demonstrate good subject and curriculum knowledge
· Have a secure knowledge of the relevant subject and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings
· Demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship
· Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject

As a Post threshold teacher you will:
· Have a more developed knowledge and understanding of their subjects/curriculum areas and related pedagogy including how learning progresses within them.

Plan and teach well structured lessons
· Impart knowledge and develop understanding through effective use of lesson time
· Promote a love of learning and children’s intellectual curiosity set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired
· Reflect systematically on the effectiveness of lessons and approaches to teaching
· Contribute to the design and provision of an engaging curriculum within the relevant subject area.

As a Post threshold teacher you will:
· Be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well-matched to learning objectives and the needs of learners and which integrate recent developments, including those relating to subject/curriculum knowledge.
Adapt teaching to respond to the strengths and needs of all pupils
· Know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively
· Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these
· Demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development
· Have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them.
Make accurate and productive use of assessment
· Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements
· Make use of formative and summative assessment to secure pupils’ progress
· Use relevant data to monitor progress, set targets, and plan subsequent lessons
· Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback.

As a Post threshold teacher you will:
· Have an extensive knowledge and well-informed understanding of the assessment requirements and arrangements for the subjects/curriculum areas they teach, including those related to public examinations and qualifications.
· Have up-to-date knowledge and understanding of the different types of qualifications and specifications and their suitability for meeting learners’ needs.
Manage behaviour effectively to ensure a good and safe learning environment
· Have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy
· Have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly
· Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them
· Maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary.

As a Post threshold teacher you will:
· Have sufficient depth of knowledge and experience to be able to give advice on the development and well-being ofpupils’.

Fulfill wider professional responsibilities
· Make a positive contribution to the wider life and ethos of the school
· Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support
· Deploy support staff effectively
· Take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues
· Communicate effectively with parents with regard to pupils’ achievements and well-being.

As a Post threshold teacher you will:
· Have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.
· Have teaching skills which lead to learners achieving well relative to their prior attainment, making progress as good as, or better than, similar learners nationally.
Leading and managing staff
As a Post threshold teacher you will:
· Promote collaboration and work effectively as a team member.
· Contribute to the professional development of colleagues.
· Demonstrate effective practice, and providing advice and support.

Efficient and effective deployment of support staff and resources
· Identify appropriate resources for teaching and ensure that they are used efficiently, effectively and safely.

PERSONAL AND PROFESSIONAL CONDUCT
Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality.

Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities.

In addition to the above, to carry out any other reasonable and appropriate duties as designated by the Headteacher.

Entitlement
The Headteacher and governing body are fully committed to ensuring the professional effectiveness of the teacher in this role through:

* the provision of professional development opportunities
* supportive and pro-active line management.


Conditions of employment
The above responsibilities are in accordance with the requirements of the Teachers’ Pay and Conditions Act 1987 and subsequent Orders in the terms of duties and working time, also any local agreements, LA Circulars and guidelines giving interpretations of teachers’ conditions of service.

Review and amendment
This job description is subject to annual review by the Governing Body.  It may be amended at the request of the Headteacher, or the post holder, but only after full consultation with the post holder.  It will be signed if agreement is reached.

Complaints
If, following review and amendment, agreement is not reached, the appropriate procedures, in line with Bolton policies should be used for the settling of any disputes.


Signed:					(Teacher)			Date:  

Signed:					(Headteacher)		              Date:





























Person Specification – Teacher of Food Technology

	Criteria
	Essential (E)                      Desirable (D)
	How this will be assessed

	Qualifications
	Qualification and experience in the teaching of Food Technology up to GCSE (E)
Qualification and experience in teaching a second subject to KS3/4 (D)
Passed any statutory induction period (E)
Qualified Teacher of the Deaf or willing to undertake the two year specialist postgraduate qualification within 3 years of post (E)
	A
A
A
A

	Teaching Experience
	Excellent classroom practitioner with evidence of impacting positively on student progress (E)                      
	A / I  

	
	Recent and relevant experience/professional development (E)          
            
	A

	
	Successful experience of planning for improvement, with a clear commitment to review and monitoring, including self-evaluation strategies (E)          
	A / I

	Knowledge and skills
	Knowledge of effective teaching and its impact on learning (E)          
            
	A / I  

	
	Ability to analyse and interpret data effectively and act upon information (E)        
              
	I

	
	Knowledge of how to implement personalised learning across the curriculum (E)     
                 
	A / I 

	
	Recent and relevant personal professional development (D)                  
    
	A / I

	
	Confident user of ICT and software for use in the classroom and to carry out administrative tasks, i.e. assessment, reports, school data. (E)      
                
	A  

	
	British Sign Language level 3 or commitment to achieve this (E)           
           
	A / I  

	
	Effective communicator including high levels of written English (E)      
                
	A / I  

	
	Pro-activity in curriculum development work  (E)                      	

	A / I

	
	Knowledge of wider enrichment opportunities and proven use of these (E)    
                  
	A / I 

	Personal attributes
	Commitment to and belief in equal opportunities and equal values for all students (E)  
                    
	A / I  

	
	Significant evidence of professional evidence and integrity (E)                
      
	A / I  

	
	Ability to inspire people and build confidence and trust (E)               
       
	A / I  

	
	Commitment to academic and personal excellence (E)              
        
	A / I

	
	Highly effective communicator (E)                      

	I  

	
	[bookmark: _GoBack]Good interpersonal skills; the ability to work in a team, be flexible and liaise effectively with others (E)                      
	A / I  

	
	Ability to think flexibly and solve problems (E)      
                
	A / I 



A – Application and references;    I – interview;    
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